LEGISLATIVE BRANCH APPROPRIATIONS
FOR 2020

HEARINGS
BEFORE THE

COMMITTEE ON APPROPRIATIONS
HOUSE OF REPRESENTATIVES

ONE HUNDRED SIXTEENTH CONGRESS
‘ FIRST SESSION

SUBCOMMITTEE ON LEGISLATIVE BRANCH

TIM RYAN, Ohio, Chairman
C. A. DUTCH RUPPERSBERGER, Maryland JAIME HERRERA BEUTLER, Washington
KATHERINE M. CLARK, Massachusetts DAN NEWHOUSE, Washington
ED CASE, Hawaii

NOTE: Under committee rules, Mrs. Lowey, as chairwoman of the full committee, and Ms. Granger, as ranking
minority member of the full committee, are authorized to sit as members of all subcommittees.

Davib REICcH, FAYE COBB, and SUE QUANTIUS
Subcommittee Staff

PART 1
JUSTIFICATION OF THE BUDGET ESTIMATES

&R

Printed for the use of the Committee on Appropriations

U.S. GOVERNMENT PUBLISHING OFFICE
35-766 WASHINGTON : 2019



COMMITTEE ON APPROPRIATIONS
NITA M. LOWEY, New York, Chairwoman

MARCY KAPTUR, Ohio

PETER J. VISCLOSKY, Indiana

JOSE E. SERRANO, New York

ROSA L. DELAURO, Connecticut

DAVID E. PRICE, North Carolina
LUCILLE ROYBAL-ALLARD, California
SANFORD D. BISHOP, Jr., Georgia
BARBARA LEE, California

BETTY McCOLLUM, Minnesota

TIM RYAN, Ohio

C. A. DUTCH RUPPERSBERGER, Maryland
DEBBIE WASSERMAN SCHULTZ, Florida
HENRY CUELLAR, Texas

CHELLIE PINGREE, Maine

MIKE QUIGLEY, Illinois

DEREK KILMER, Washington

MATT CARTWRIGHT, Pennsylvania
GRACE MENG, New York

MARK POCAN, Wisconsin

KATHERINE M. CLARK, Massachusetts
PETE AGUILAR, California

LOIS FRANKEL, Florida

CHERI BUSTOS, Illinois

BONNIE WATSON COLEMAN, New Jersey
BRENDA L. LAWRENCE, Michigan
NORMA J. TORRES, California

CHARLIE CRIST, Florida

ANN KIRKPATRICK, Arizona

ED CASE, Hawaii

KAY GRANGER, Texas

HAROLD ROGERS, Kentucky
ROBERT B. ADERHOLT, Alabama
MICHAEL K. SIMPSON, Idaho
JOHN R. CARTER, Texas

KEN CALVERT, California

TOM COLE, Oklahoma

MARIO DIAZ-BALART, Florida
TOM GRAVES, Georgia

STEVE WOMACK, Arkansas

JEFF FORTENBERRY, Nebraska
CHUCK FLEISCHMANN, Tennessee
JATIME HERRERA BEUTLER, Washington
DAVID P. JOYCE, Ohio

ANDY HARRIS, Maryland
MARTHA ROBY, Alabama

MARK E. AMODEI, Nevada
CHRIS STEWART, Utah

STEVEN M. PALAZZO, Mississippi
DAN ‘NEWHOUSE, Washington
JOHN R. MOOLENAAR, Michigan
JOHN H. RUTHERFORD, Florida
WILL HURD, Texas

SHALANDA YOUNG, Clerk and Staff Director



CONTENTS

" Page

Comparative statement of new budget (obligational) authonty for 2019 and
the budget estimates for 2020 .........ccccvivevieiieiieeiieieee e e 1
TITLE I—LEGISLATIVE BRANCH APPROPRIATIONS

HOUSE OF REPRESENTATIVES

LT E 1114125 1 11
Payments to Widows and Heirs of Deceased Members of Congress ................... 25
Salaries and EXPENSES ......cccccccieriiieniiiiiiieninenieesieeesseeeeseeesseessseesseessseessesessessssenssens 27
House Leadership OffiCes ......ccccceiimieniiesiiiiiieerieseecieesreeseeseesieesesseessnensesanes 31
Members’ Representational Allowances 59
Committet EmPlOYEEs: umusaumssemssoimisemsss s s e s VS v 67
Salaries, Officers and Employees:

Office of the Clerk isississimsssiisses isismitessesssmsntosssusssssssaatisissisinsassisnsssnsns 81

Office of the Sergeant at ATMS .......cccevceenieniecteienieniee e e 89

Office of the Chief Administrative Officer ........c.cccoeeveerieeveeniiecvreeeiennns 95
Allowances and EXPenSes .......cccccviieeiieeiiiiieninreeiinreeesneesisreessssesessssessssieesns 102

JOINT ITEMS
Joint Committee on Taxation .......cccccciciiieeiiieeeeiieeccee e rereeeeee e csbre e e anees 179
Office of the Attending PhySiCIan ..........cccveeiiieiiiieeeeiieeccireccrnecenneeeerseeeneeeeens 183
Joint Economic Committee .......cccicciiiieiiceiieeiieeeccciiecesieee e cerreeeeeeeeeeeeaaae e vnaeeeennens 225
CAPITOL POLICE
Salaries and EXPEnses .......cccceiiieciiieiiiieiiiieeiirreeeniereenseeessseesiassssessssessrsasesesssesens 231
OFFICE OF CONGRESSIONAL WORKPLACE RIGHTS
Salaries and BXDENSES: sueassissvsssimsimssmsiniseessm i e s 287
CONGRESSIONAL BUDGET OFFICE
Salaries and EXPENSES ......cccccoiiiiieciieeiiiiiieiieeesirteeenieaessaeeesssnaesssseseesaeasesessasssseesssns 323

DVIIOIETY 560 wmws v s o is 55 BE TV T P RS S s S P s e S
Capital Construction and Operations
Capitol Building ....ccccocceevviivvierniiinneennieeoeennenncinanceenans

Capitol GrOUNAS ....cccoveeriiviiiiiciiicrier ettt sre s e st e sree st e e b esae e ese s e esaassnanse
Senate Office Bulldings. uscusvsssvusisivessiosossssesoisnsssmsssssmisssessisss s s ss seesasansss
House Office BUIlAINES usissmsmsservasvomivissmsmyass sy v s s v inas
Capitol Power PIant ~.....ccwsisessmsesssiassssss sy ri i sy
Library Buildings and Grounds ........c.c.c.cceceveioeenennenienicenioniesnesnerssnnessaesessseens
Capitol Police Buildings and Grounds ........cc.cccceccervernenieenieenienniesisenieesierseessessnenns 453
Botanic Garden ........ccooiicieriionieniieercreeee s esre e e e s s te s e stessaer e san e s beans 466
Capitol Visitor Center ..usuisssssssisossissssisssnsssmsssnisssssi s oss i sssivesorsivissss 473




v

LIBRARY OF CONGRESS

Page
SUNOINATY sovsnssisssvasoisssnisssssdoess s sosivss 5 s immesyitsass sohrss s e s iR Taei o aass s aama o iasaasss 481
Salaries afid EXDENBES: .......eissnessvisinistsnmssarissssssasiuiems et asie s maisinsasrimes 499
Copyright Office, Salaries and EXPENSEs .....ccccocevverieereerieenieeiiorieerieenverieesieessnens 503
Congressional Research OffiCe ........ccccoieciieeiieiiieeiieerierccerensiressieesesasessvesessesessneens 615
Books for the Blind and Physically Handicapped, Salaries and Expenses ......... 619
Reimbursable BUNAS umasissmsssimsimsessimssmsamsosissssvessiisssiissmaisisssssisssssissssassssississ 625
Revolving FUNAS ismesisvermmmsssmss e s a s sy s s i s vasinvss s o 627
Library Buildings and Grounds (Architect of the Capitol) ........c.cocrviieeriiierinenane. 667

GOVERNMENT PUBLISHING OFFICE
1 1Y 5 oy Al ., 673
Congressionn] Publishing e s i semmsss 706
Public Information Programs of the Superintendent of Documents ................... 720
Business Operations Revolving Fund ......cccccovveeviiiinceenniiriecnnennnen. ST 725
GOVERNMENT ACCOUNTABILITY OFFICE

Salaries and EXpenses ... R ——— 737

TEUSE FUIA oottt e et e ev et eeerassssesseesseemessnsaseeesssensesannssssessessssannnns 833
JOHN C. STENNIS CENTER FOR PUBLIC SERVICE TRAINING AND DEVELOPMENT
Trust Pund e ommiesiom s s s et s ieess (T e e 919



M

COMPARATIVE STATEMENT OF NEW BUDGET (OBLIGATIONAL) AUTHORITY FOR 2019 AND
THE BUDGET REQUEST FOR 2020
{Amounts in Thousands of Dollars)

TITLE I - LEGISLATIVE BRANCH

HOUSE OF REPRESENTATIVES

Payment to Widows and Heirs of Deceased
Congress (FY2019, PL 116-6, DIV H Sec

Salaries and Expenses
House Leadership Offices

Office of the Speaker..................
Office of the Majority Floor Leader..
Office of the Minority Floor Leader..
Office of the Majority Whip............
Office of the Minority Whip............
Republican Conference..................
Democratic CaucusS. .. .ccoveiouvnvceraens

.

Members of
R ) I

Subtotal, House Leadership Offices...........

Members' Representational Allowances
Including Members' Clerk Hire, Official
Expenses of Members, and Official Hail

EXDETISEB o5 1 5 vl e 5 e 7 et [ (e 31 R amisanio
Intern Allowance

Payments for Intern Compensation.......

P S I

D I A

FY 2019 FY 2020
Enacted Request
174 =+
7.124 7,822
2,643 2,902
7,752 8,527
2,197 2.412
1,700 1,870
2,187 2,340
1,776 2,043
25,379 27,9186
573,630 613,000
8,800 8,820

Request vs.
Enacted

174 M

+698
+259
+775
+215
+170
+153
+267

+2,537

+38,370

+20



COMPARATIVE STATEMENT OF NEW BUDGET (OBLIGATIONAL) AUTHORITY FOR 2019 AND
THE BUDGET REQUEST FOR 2020
(Amounts in Thousands of Dollars)

FY 2019 FY 2020 Request vs.
Enacted Request Enacted
Committee Employees
Standing Committees, Speciatl and Select............... 127,903 139,143 +11,240
Committee on Appropriations (including studies and
investigations) . ... ... i i e e e 23,113 25,424 +2,311
Subtotal, Committee employees................... 151,016 164,567 +13,551
Salaries, Officers and Employees
0ffice of the Clerk:svsssvscnims vnsmimosss s SR as g 28,305 32,826 +4,521
Office of the Sergeant at Arms........ ..o iiuunenn.. 18,773 23,720 +4,947
Office of the Chief Administrative Officer............ 148,058 166,603 +18, 545
Office of Diversity and Inclusion..................... --- 600 +600
Office of of the Whistieblower Ombudsman.............. --- 600 +600
Office of the Inspector General.......... ... v, 5,019 5,019 ---
Office of General Counsel....... ... i iiieinnennn. 1,502 1,518 +186
Office of the Parliamentarian............ .. ..oiueuunn. 2,026 2,088 . +62
Office of the Law Revision Counsel of the House....... 3,327 3,419 +92
Office of the Legislative Counsel of the House........ 11,937 11,937 .-
Office of Interpariiamentary Affairs.................. 814 814 .--
Other authorized empioyees........ ..o . 584 584 ---

Subtotal, Salaries, officers and employees...... 220,345 249,728 +29,383



COMPARATIVE STATEMENT OF NEW BUDGET (OBLIGATIONAL) AUTHORITY FOR 2019 AND
THE BUDGET REQUEST FOR 2020
(Amounts 1in Thousands of Dollars)

AlTowances and Expenses

Supplies, materials, administrative costs and Federal

tork Claimsmesmisimimimss e emss §@LF GBIl ¢0esms @

Official mail for committees, Teadership offices,
and administrative offices of the House..

Government contributions................

.«

.

Business Continuity and Disaster Recovery...

Transition activities..................

Wounded Warrior program.................

Office of Congressional Ethics ..... 38 f
Miscellaneous items....................

Subtotal, Allowances and expenses...

.

..

Total, House of Representatives (discretionary)
Total, House of Representatives (mandatory).....

JOINT ITEMS

Joint Economic Committee....................

Joint Committee on Taxation........... _—r

FY 2019
Enacted

525

190
228,200
16,186
3,000
3,000
1,670
722

1,232,663
174

4,203
11,169

FY 2020
Request

525

190
263,000
17,668
4,863
3,000
1.670
722

1,355,669

4,203
11,563

Request vs.
Enacted

+34,800
+1,482
+1,863

+123,006
-174

+394



COMPARATIVE STATEMENT OF NEW BUDGET (OBLIGATIONAL) AUTHORITY FOR 2019 AND
THE BUDGET REQUEST FOR 2020
{Amounts in Thousands of Dallars)

FY 2019 FY 2020 Request vs.
Enacted . Request Enacted
Office of the Attending Physician
Medical supplies, equipment, expenses, and allowances. 3,798 3,868 +70
Office of Congressional Accessibility Services
Salaries and eXPeNSeS. . .ottt e 1,486 1,509 +23
Total, Joint 1eMmS.........coecieeiieieeeiere. 20,656 21,143 487
CAPITOL POLICE
S A AT 01002 205 5005 50 om0 s s 0, 40 0 R B SN G2 318 s 374,804 378,062 +3,258
General expenses...... T AR PRSP S A S R R 81,504 85,279 +3,77
Total, Capitol POTiCe..........covveeveeeennnin 456,308 463,301 47,033
OFFICE OF CONGRESSIONAL WORKPLACE
RIGHTS
Salaries and eXPenSeS. . ... it in it ittt e e 6,333 6,333 ---

CONGRESSIONAL BUDGET OFFICE

Sataries and eXPeRSES . cu s e v v s s o 55 e 8 i 508 505 8 55 5 50,737 53,556 +2,819



COMPARATIVE STATEMENT OF NEW BUDGET (OBLIGATIONAL) AUTHORITY FOR 2019 AND
THE BUDGET REQUEST FOR 2020
(Amounts 1in Thousands of Dollars)

ARCHITECT OF THE CAPITOL (AOC)

Capital Construction and Operations........
Capitol Building. . s wemssemsesesssmsmeses
Capitol grounds................ccuuvuannn -
House of Representatives buildings:

House office buildings................

House Historic Buildings Revitalization qﬂcmﬁ Fund

Capitol Power Plant...... ..o nnn.
Offsetting collections.................

. Subtotal, Capitol Power Plant........

Library buildings and grounds...............

.

.

.

.

Capitol police buildings, grounds and mmnCﬂdﬁ< .
BoXanic Gartdeliu e as v sis suss o5 8 b8 Hie God o5 5 508 410 3 s 3
Capitol Visitor Center.........................

Total, Architect of the Capitol..........

.

FY 2019
Enacted

103,962
43,992
16,761

187,098
10,000
123,050
-9,000

114,050

68,525
57,714

640,183

FY 2020
Request

128,915
68,878
22,824

154,701
10,000
151,225
-w.ooo

744,270

Request vs.
Enacted

+24,953
+24,886

+6,063
-32,397

+28,175

+AOA 087



COMPARATIVE STATEMENT OF NEW BUDGET (OBLIGATIONAL) AUTHORITY FOR 2019 AND
THE BUDGET REQUEST FOR 2020
(Amounts 1in Thousands of Dollars)

FY 2019 FY 2020 Request vs.
Enacted Request Enacted
LIBRARY OF CONGRESS
Salaries and eXPENSES. ... ... .urnrrrnener e, 480,052 528,570 +48,518
Authority to spend receipts............ ... ... -6,000 -6,000 .-
Subtotal, Salaries and expenses................. 474,052 522,570 +48,518
Copyright Office, Salaries and expenses............... 93,407 92,992 -415
Authority to spend receipts........... ... ... -45,490 -49,703 -4,213
Prior year unobligated balamnces................... -4,328 --- +4,328
Subtotal, Copyright Office...................... 43,589 43,289 -300
Congressional Research Service, Salaries and expenses. 125,688 121,572 -4.116
Books for the blind and physically handicapped,

Salaries and eXPeNSeS. ... ...ttt ittt 52,783 59,646 +6, 863

Total, Library of Congress...................... 696,112 747 ,077 +50,965



COMPARATIVE STATEMENT OF NEW BUDGET (OBLIGATIONAL) AUTHORITY FOR 2019 AND
THE BUDGET REQUEST FOR 2020
(Amounts 1in Thousands of Dollars)

FY 2018 FY 2020 Request vs.
Enacted Request Enacted
GOVERNMENT PUBLISHING OFFICE
Congressional publishing ........ ... ... ... .iun... 79,000 79,000 ---
Public Information Programs of the Superintendent of
Documents, Salaries and expenses..... P ——— 32,000 31,296 -704
Government Publishing Office Business Operations
Revolvinyg FUNA issasses onwbmelamesdsmnibein vusheids 6,000 6,704 +704
Total, Government Publishing Office ........... 117,000 117,00 -
GOVERNMENT ACCOUNTABILITY OFFICE
Salaries and GXPENSES v o v msmwswsadsns i s N E s 625,650 672,437 +46,787
Offsetting CONTBCLIONS  wvv v v ouymivwsmamsomsmn s -35,900 -24,800 +11,100
Total, Government Accountability Office......... 589,750 647,637 +57,887

OPEN WORLD LEADERSHIP CENTER TRUST FUND

Payment to the Open World Leadership Center (OWLC)
THUSE BURH  sincsnmimi i in i Sl a st BB nis A m s Nismsm i 5,600 5,800 +200



COMPARATIVE STATEMENT OF NEW BUDGET (OBLIGATIONAL) AUTHORITY FOR 2019 AND

THE BUDGET REQUEST FOR 2020
(Amounts in Thousands of Dollars)

FY 2019
Enacted
JOHN C. STENNIS CENTER FOR PUBLIC SERVICE
TRAINING AND DEVELOPMENT
Stennis Center for Public Service..................... 430
ADMINISTRATIVE PROVISIONS
Adjustments to Compensation (CBO estimate) ........... -2,000
Grand Total: s s sisiuiswim s s s 5s sEams 58530 s 68 5is 3,813,946
D SCratiONATY s ww wom 5w s m 5 500509 s @ § %% 500 5 % 8 578 § 5§ 58 609 (3,813,772)
MATRUTEEITN o w0 i vy 8 e e g w0 s o g 3 (8, 2000 4 (174)

NOTE: .At the time of printing, the Congressional
Budget Office (CBO) had not provided estimates of
budget authority and spending for the FY 2020
request

4,160,256
(4,160,256)

Request vs.
Enacted

+346, 310
(+346,484)




COMPARATIVE STATEMENT OF NEW BUDGEY (OBLIGATIONAL) AUTHORITY FOR 2019 AND
THE BUDGET REQUEST FOR 2020
(Amounts in TFhousands of Dollars)

FY 2019 FY 2020 Request vs.
Enacted Request: Enacted
RECAPITULATION

House of Representatives (discretionary).............. 1,232,663 1,355,669 +123,006
House of Representatives (mandatory)} ................. 174 --- -174
JOUNE TROMS i : o o6 5 05000 6 95005 55 G5 e e om 5358 50w o o s B e 6 20,656 21,143 +487
Capitol PoliCecswsmememunsnsmsmeosmemesmemas s osomess 456,308 463,341 +7,033
OFFice: OF COMPTIaNCe « v v mvmvwsme v s mom@awansoswsyssmedss 6,333 6,333 .-
Congressional Budget Office....... 2 5 T4 Tl W & 6 B g e W g 50,737 53,556 +2,819
Architect of the Capitol....................... R 640,183 744,270 +104,087
Library of Congress............... LT I 696,112 747,077 +50,965
Government Publishing Office ....... S @ e Biw § WS W W 6 B 117,000 117,000 ---
Government Accountability Office...................... 589,750 647,637 +57,887
Open World lLeadership Center............. o vivivn . 5,600 5,800 +200
Stennis Center for Public Service..................... 430 430 -
Administrative Provisions ...........cc.ouivinivnenennn.n -2,000 -2,000 ---
Grand total..................... 29 3 [ 8 B & I § (S G 5 B 3,813,946 4,160,256 +346,310
Discretionary. ........ccoiiieerinierinaaneanns (3,813,772) (4,160,256) (+346,484)
Mandatory.sswsisiwsvsmimsmsenvns nd 1 B § 5 E R G B (174) --- (-174)

NOTE: At the time of printing, the Congressional
Budget Office (CBO) had not provided estimates of
budget authority and spending for the FY 2020
request



COMPARATIVE STATEMENT OF NEW BUDGET {OBLIGATIONAL) AUTHORITY FOR 2019 AND
THE BUDGET REQUEST FOR 2020
(Amounts in Thousands of Dollars)

FY 2019 FY 2020 Request vs.
Enacted Request Enacted
CONGRESSIONAL BUDGET RECAP
Scorekeeping adjustments:
Compensation of Members:
SEITALS e v i 758 0 8 85 B0 B 5060 A on 5 50 B o 80 BB o e 29,000 30,000 +1,000 #
House (excluding Senate items).................. 116,000 121,000 +5,000 H
Subtotal, compensation of Members............. 145,000 151,000 +6, 000
AOC House Office Buildings Fund (PL114-254)
(CBD: @Stimate) « s s mis s mm s 5w oo s 5 8 508 55 § 8 5 57k 55 0 5 -7,000 -7,000 ---
Office of Compliance Settlements and Awards
(CBO estimate) . ... ...t it 1,000 1,000 ---
Total, adjustments............ccoiviriiinnne, 139,000 145,000 +6,000
Total mandatory and discretionary..................... 3,952,948 4,305,256 +352, 310
MADAACOTY 1o 505 50 wim 5 000t 550 & 5w s iy 8w o mam s 1350 o By m 85 0 400 o gt 4 (145,174) {(151,000) {(*+5,826)
DUSCTetTONarY: s i ms s 5ame 5058w s oo s wies 6.5 e mds8 (3,807,772) (4,154,256) (+346,484)

NOTE: At the time of printing, the Congressional
Budget Office (CBO) had not provided estimates of
budget autharity and spending for the FY 2020
request

0t
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FISCAL YEAR 2020 BUDGET JUSTIFICATION SUMMARY

For salaries and expenses of the House of Representatives, $1.356 billion (excluding Mandatory and
Joint Items) which is $123.006 million or 9.98% above the Division B - Legislative Branch
Appropriations Act, 2019 per P.L. 115-244.

Mandatory (Personnel & Benefits) Changes: Increase of $79.160 million

The FY20 Personnel increase for U.S. House of Representatives Salaries and Expenses (excluding
Joint Items) are attributed to variances in following categories:

Personnel Compensation Base - $7.748 million
Base Adjustment - $26.781 million
Personnel Benefits - $34.800 million

Cost of Living Adjustments (COLAs) - $7.466 million
o  COLAs were applied to positions that are included within the House Employees
Schedule or at the discretion of the approving House Officers and other House
Officials for the respective accounts. COLAs were not applied to positions cited
within the Speaker's Pay Order.

Longevity Increases - $1.073 million

o  Longevity Increases were applied to positions that are included within the House
Employees Schedule or at the discretion of the approving House Officers and other
House Officials for the respective accounts. Longevities were not applied to
positions cited within the Speaker's Pay Order.

Meritorious Increases - $0.13 ] million
Overtime Pay - $1.160 million

Reclassifications - $0.000 million

House Positions Summary

St House gij. Rep ks o
{excloding 15) T
Total - House Leadership Offices

Total - Members' Representational Allowances
Total - Intern Allowance

Total - Standing Committees, Special and Select
Total - Committee on Appropriations

Total - Salarics, Officers and Employees

Total - Allowances and Expenses

Page | of 172
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FISCAL YEAR 2020 BUDGET JUSTIFICATION SUMMARY

ice Level Inc s: Increase o 117 million

This non-personnel 2.40 percent increase was applied to various House Accounts throughout this

request. This increase is the projected inflation factor per the Congressional Budget Office (CBO)
for FY20.

ice P anges: Increa 43.730 milli

Program changes show non-personnel variances as well as current staffing level changes. The
following table summarizes the total program variance across House accounts:

Rl 12N 2.0

Total - House Leadership Offices $4,538 $4,985 $447
Total - Members' Representational Allowances $148,030| $163,898 $15,868
Total - Intern Allowance $0 $0 30
Total - Standing Committecs, Special and Select $12,468 512,353 ($115)
Total - Committee on Appropriations 51,251 $1,422 5170
Total - Salaries, Officers and Employees $88,234] $113,776 $25,542
Total - Allowances and Expenses $21.373 $23,190 81,817

Total=Program-Ghange e 275 595 o3 19:62 Swmsmn$d3 730

Page 20 172



House Three Year Comparative Summary Table

Ofﬁce of the Speakcr
Office of the Majority Floor Leader
Office of the Minority Floor Leader
Office of the Majority Whip

Office of the Minority Whip
Republican Conference

Democratic Caucus

Hearmg Room Renovauons
Tagat i
l'n(fl%}gﬁn if
Office of the Clerk

Office of the Sergeant at Anns

Office of the Chief Administrative Officer
Office of Diversity and Inclusion

Office of the Whistleblower Ombudsinan
Office of Inspector General

Office of General Counsel

Office of the Parliamentarian

Office of the Law Revision Counsel
Office of the Legislative Counsel

Office of Interparliamentary Affairs

Total - Other Authorized Employees

Supplles, Materials. Administrative Costs and
Federal Tort Claims

Official Mail for Committees. Leadership and
Administrative Offices

Government Contributions

Business Continuity and Disaster Recovery
Transition Activities

Wounded Warrior Program

Office of Congressional Ethics

Miscellaneous ltems

i <\|)u\\_unc»'s‘rnnd.l?.x‘pum :\
v ;7 Wy
SR ouseTo - Reprisentives

Standmg Committees, Spectal and Se!ect - B

16

$4.308.852
$1,630.805
$4.681.858
$1.503.667
$1.792,624
$1.248,620

$1,154,902

$115.533.578]

$2.211,032

$14,117.086
$103.065.942
$0

$0
$3.440.578
$1.217.633
$1,779.897
$2.420.798
$8.597.563
$356.544
$490,357

$1.557.644

$58,577

$217.319.57]
$14.775.247
$670.823
$2.641.376
$1.155.717

$982,150

$7.123.634
$2.642.739
$7.751.946
$2.197.163
$1.700.079
$2.186.819

$123, 903, 173
$4,000,000

sz 305000

$18.773.000
$148.058.000
$0

$0

$5.019.000|

$1.502,000
$2,026.000
$3.327.000
$11.937,000
$814.000
$584,000

alar |u4-()imots ands Famploy wsm\lﬁ*) 257*’ ’v"sWhZ’U 34« !H?l)

$525,016

$190,000

$228,200.000
$16,186,000
$3,000.000
$3.000.000
$1.670,000
$722,000

JOINTBITE \;VMWMWWMW A

$1.776 495

$7,821.750
$2.501.727
$8.527.141
$2,412.485
$1,870.087
$2,339.896

$2,042,969

$136.293.000]

$2.850.000

$23.720.292
$166.603.000
$600.000
$600.000
$5.019.000
$1.518.000
$2.088.000
$3,419,000
$11.937.000
$814.000
$584,000
RS2 95728120 2

$525.016

$190.000

$263,000,000
$17,668.000
$4.863,000
$3,000.000
$1.670.000
$722.000

$258.988
$775.195
$215.322
$170.008
.$153.077

$266.474

"$12.389.827

(51 150.000)

$4.947.292
$18.545,000
$600.000
$600,000
$0

$16.000
$62.,000
$92.000,

$0

30

30

9.80%
10.00%
9.80%
10.00%
7.00%
15.00%

Mmm{wy"
A o
(] fi{i 7

30,823 RO,
S
28110298 10:00%

"~ $4,521,000

15.97%
26.35%
12.53%
100.00%
100.00%
0.00%
1.07%
3.06%
2.77%
0.00%
0.00%
0.00%

579 ?83-”‘)2—&%] 3 ’\4 %o

$0

30

$34,800.000
$1.482,000
$1.863.000
$0

0.00%

0.00%
15.25%
9.16%
62.10%
0.00%

Joint Committee on Taxation $10.686.520 $11,169.000 $l 1.563.000 $394, 000 3 ﬁ’»%
Office of Attending Physician $2.012.030 $3.798.000 $3,868,260 $70.260, 1.85%

Total=J i nt-T{omy=iskimwtnsiaitivnrssampabmpae- S | 2: 60 8. S5 ~wwr 5] 4 Y6 T000woorS] 323152 61 wmseiaibote Gif 6:4:2 6 () vy [ (3,

Total2apsSHouser Repstand S oinCHeni samaiemS 133 5:2 NI 7463010 ISMSERTISI 00633 s

At T.SRY e 020 09
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Schedule A - House Summary
Pg1lof3
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House of Representatives
House Summaty - Mandatory Fund

FY18 FY19 FY20 FY20 vs. FYI9
Actuals Enacted Estimate Net Change
Dollars (§000) Dollars {5000} Dollars (5000)  Dollars ($000)
Payment to Widows and Heirs of Deccased Merbers of Congress 174 - - -
House Summary - Mandatory Fund by Object Class
FYI% FY!19 FY20 FY20 vs. FY19
Actuals Enacted Estimate Nct Change

Dollars (S000) Dollars (S000)  Dollars ($000)  Dollars ($000)

1100-Personncl Compensation = = = s

(200 Personnel Bencefits = s 5

1300 Bencfits to Former Personncl 174 - 5 5

2100 Travel . - - R

2200 Transportation of Things 5 % g ¥

2300 Rent, Communications. Utilitics - . - B
2400 Printing and Reproduction - - .

2500 Othcer Services - - . .
2600 Supplics and Matcrials - ” -
3100 Equipment - <

4200 Insurance Claims/Indcmnitics - 2 w B

Payment to Widows and Heirs of Deccased Members of Congress 174 - - e

Page 4 of 172



Schedule A - House Summary
Pg 2 of 3
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House of Representatives
House Summary - Discretionary Funds

FYI8 FY19 FY20 FY20 vs. FYI19

Actuals Enacted Estimate Net Change
Dollars (5000) Doilars (S000) Dollars ($000) Dollars {$000)
Total - Housc Lecadership Offices 16321 25379 27916 2,537
Total - Members' Representational Allowances 570,651 5§73.630 613.000 39370,
Total - Intern Allowance - 8.800 8.820 20
Total - Standing Committees, Speciat and Sclect 117.745 127903 139,143 11.240
Totai - Committce on Appropriations 19,432 23113 25424 2311
Total - Salarics, Officers and Employces 159,257 220,345 249.728 29.383
Total - Alfowances and Expenses 239,161 253.493 291.638 38.145
Total House of Representatives 1,122,567 1,232,663 1,355.669 123.006

House Summary - Discretionary Funds by Object Class

FY18 FYI9 FY20 FY20vs. FY19
Actuals Enacted Estimatc Net Change
Dollars ($000) Dollars {($000) Dollars (3000} Dollars {S000)
1100 Personnel Compensation 681.166 728 568 773.966 45398
1200 Personne! Bencefits 216,972 228,255 263.055 34.8001
1300 Benefits to Former Personnet 746 400 400 -
2100 Travel 22824 25760 29,309 3.549,
2200 Transportation of Things 14 126 130 4
2300 Rent, Conununications, Utilitics 69.679 66,766 83.326 16,560
2400 Printing and Reproduction 21.870 15329 18.375 3.046)
2500 Other Scrvices 34568 87.030 95.246 8.216]
2600 Supplics and Materials 18.229 20,410 23.644 2,534
3100 Equipment 36.498 59,313 68,212 8.899
4200 Insurance Claims/Indemnitics 1 8 8 -
Total Housc of Represcntatives 1,122,567 1.232,663 1,353,669 123,006

Page Sof 172



Schedule A - House Summary
Pg 3 of 3

House of Representatives

19

House Summary (Positions)

FYIR FY19 FY20 FY20 vs. FY 19
Actuals Enacted Estimatc Net Change

Payment to Widows and Heirs of Deccased Members of Congress - - - -

Total - House Leadership Offices 204 243 245 -

Total - Members' Representational Allowances 7.199 9.702 9.702 -

Total - Intern Allowance - 7333 7.350 17
Totai - Standing Committecs., Special and Seleet 1.128 1417 1417

Total - Committcc on Appropriations 146 212 212 -

Total - Salarics, Officers and Employecs 1,078 1,260 1.261 t

Total - Aflowanccs and Expenses 63 123 134 I

Total Housc of Representatives 9.818 20.292 20.321 29

Pagc 6ol 172
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Schedule A - Joint Items Summary

Pg 1 of2

House of Representatives

Joint Items Summary

FYI8 FY19 FY20 FY20 vs, FY19
Actuals Enacted Estimate Net Change

Dollars (3000} Dollars (3000) Dollars (5000)  Dollars ($000)

Joint Committce on Taxation 10.687 11,169 11.563 394
Office of Attending Physician 2.012 3,798 3.868 70
Total - Joint ltems 12.699 14.967 15431 464

Joint Items Summary by Object Class
FYI8 FY19 FY20 FY20 vs. FY19
Actuals Enacted Estimate Net Change

" Doltars (3000}  Dollars (3000) Doffars (5600}  Dollars ($000)

100 Personnel Compensation 8.486 9.523 9.816 293
1200 Pcrsonnct Benefits 159 162 162 -
1300 Bencfits to Former Personnel - - - -
2100 Travel 17 26 27 |
2200 Trunsportation of Things - - « “
2300 Rent, Communications. Utilitics 166 180 183 3
2400 Printing and Reproduction 5 8 9 1
2500 Other Services 1.633 3.290 3.360 70
2600 Supplics and Matcrials 602 1,000 1,060 60
3100 Equipment 1,630 778 RIS 37
4200 Insurance Claims/Indemnitics - - - -
Total - Joint [tems 12,699 14.967 15434 464

Page 7 of 172
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Schedule A - Joint Items Summary

Pg 2 of 2
House of Representatives
Joint [tems Summary (Positions)
FYI8 FY§9 FY20 FY20 vs. FY 19
Actuals Enacted Estimate Net Change
Joint Conmymittee on Taxation 61 77 77 -
Office of Attending Physician 18] [18] [18] -
Total - Joint ltems 61 774 77

Pagc 8 of 172
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Schedule A - House and Joint Items Summary

Pg 1 of3
House of Representatives
House and Joint Items Summary
FYI8 FY19 FY20 FY20 vs. FYi9
Actuals Enacted Estimate Net Change
Dollars (5000)  Dollars ($000) Doilars ($000}  Dollars ($000)
Payment to Widows and Heirs of Deccased Members of Congress 174 - - -
Total - Housc Leadership Offices 16.321 25379 27916 2.537
Total - Members' Representational Allowances 570,651 573.630 613.000 39.370
Total - Intern Allowance - 8,800 8.820 20
Total - Standing Committees. Special and Sclect 117.745 127.903 139.143 11.240
Total -~ Committec on Appropriations 19432 23,413 25424 231
Total - Salarics, Officcrs and Employcees 159,257 220,345 249,728 29.383
Total - Allowanees and Expenses 239,161 253493 291,638 38,143
Tota} Housc of Representatives 1.122.741 1.232.663 1.355.669 123.006!
Joint Items-House »

Joint Committce on Taxation 10.687 11,169 11.563 394
Officc of Attending Physician 2012 3.798 3.868 70
Tozal - Joint ltems 12,699 14.967 15.431 464
Total House and Joint 1.135439 1.247.630 1.371.101 12347

Page 9 of 172
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Schedule A - House and Joint Items Summary

Pg.2 of 3

House of Representatives

House and Joint Items Summary

FYI8 FY19 FY20 FY20 vs. FY19
Actuals Enacted Estimatc Net Change

Dollars (3000) Dollars ($000)1 Dollars {S800) Dollars (SOOO).

1100 Personncl Compcensation 689,652 738.091 783.782 45,691
1200 Pcrsonne! Benefits 217,131 228.417 263.217 34.800¢
1300 Benefits to Former Personac) 920 400 400 -

2100 Travel 22,841 25.786 29335 3.550

2200 Transportation of Things 14 126 130 4

2300 Rent, Comnwmicattons. Utilitics 69.845 66.946 83.509 16.563

2400 Printing and Reproduction 21.874 15,337 18.384 3.047

2500 Other Scrvices 56.201 90.320 98,606 8.286!
2600 Supplics and Materials 18.832 22110 24,704 2.594|

3100 Equipment 3R.128 60.091 69.027 8.936

4200 Insurance Claims/Indemnitics t 8 8 -

Total Housc and Joint 1.135.439 1.247.630 L371.101 123.471

Page 10 of 172
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Schedule A - House and Joint [tems Summary

Pg3of3

House of Representatives
House and Joint Items Summary (Positions)

FY18 FY19 FY20 FY20 vs. FYI9
Actuals Enacted Estimatc Net Change
Paymcnt to Widows and Heirs of Deccased Members of Congress - - - -
Total - House Leadership Offices 204 245 245 -
Total - Members' Representational Allowances 7.199 9,702 9.702 -
Total - Intcrn Allowance - 7.333 7.350 17
Total - Standing Comnuittees, Special and Sclect 1,128 1.417 1.417 -
Total - Conunittee an Appropriations 146 212 212 -
Total - Salarics. Officers and Employces 1078 1.260 1.261 !
Total - Allowanccs and Expenscs 63 23 134 I
Total - Housc of Representatives 9818 20.292 20.321 29
Joint itcms-House
Joint Committce on Taxation 61 77 77 -
Officc of Attending Physician (181 {18) [18] -
Total - Joint ltcms 6l 77 77 -
Total Housc and Joint [tems 9.879 20.369 20.398 29

Page 11 of 172
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Schedule A - Payment to Widows and Heirs of Deceased Members of Congress

Payment to Widows and Heirs of Deceased Members of Congress

House of Representatives

By Object Class

FYI8 FYi9 FY20 FY20vs. FYI9 FY20vs. FYI9

Actuals Enacted Estimate Net Change Net Change

Dollars ($000) Dollars (3000) Dollars ($000) Dollars ($000) Pereent %
1 100 Personnct Compensation - - 8 .
1200 Pcrsonnc! Benetits N - g -
1300 Benefits to Former Personncl 174 - - - -
2100 Travel & 2 s 3
2200 Transportation of Things - - & g 2
2300 Rent, Communications, Utilitics - . e
2400 Printing and Reproduction - = % .
2500 Other Services - - s s
2600 Supplics and Matcrials < = .
3100 Equipment - . -
4200 lnsurance Clalms/Indemnitics - - s .
TOTAL 174 - “ . <
FYI8 FY19 FY20 FY20vs.FYI19 FY20vs. FYI9
Actuals Enacted Estimate Net Change  Net Change %

Positions

-

-

A gratuity of $174,000 was authorized te Emily Robin Minerva, heir of Louise Mcintosh Slaughter, late
Representative from the State of New York, in P.L. 115-141, The Consolidated Appropriations Act, 2018.

FY18 actuals reflect data as of September 30, 2018.

Page 12 of 172
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Schedule C - Payment to Widows and Heirs of Deceased Members of Congress

House of Representatives
Detailed Analysis of Change by Organization
Payment to Widows and Heirs of Deceased Members of Congress

FY19 FY20 FY20vs. FYI9 FY20vs. FYI9
Enacted Estimatc Net Change Net Change
Dollars (5000}  Dollars {$000) Dollars ($000) Pereent %

A. MANDATORY CHANGE - = & s
Benefits to Former Personnc = ¢ = =

B, PRICE LEVEL INCREASES - - @ .

C. PROGRAM CHANGES 2 ' = - -

TOTAL - - - -

POSITIONS , N - - .

Page 13 of 172
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Schedule A - Salaries and Expenses

House of Representatives
Salaries and Expenses

By Object Class
FY18 FY19 FY20 FY20 vs. FY19 FY20vs. FYI9
Actuals Enacted Estimate Net Change Net Change
Dollars (S000) Daliars ($000) Dollaes (3000)  Dollars ($000) Percent %
1100 Personne] Compensation 681.166 728.568 773.966 45398 6.23%
1200 Pcrsonnc! Bencfits 216,972 228.255 263.055 34800 15.25%
1300 Bencfits to Former Personacl i 746 400 400 - -
2100 Travel 22,824 25.760 29,309 3.549 13.78%
2200 Transportation of Things 14 126 130 4 2.84%
2300 Rent, Communications, Utilitics 69.679 66.766 83.326 16.560 24.80%
2400 Printing and Reproduction 21,870 15.329 18.375 3.046 19.87%
2500 Other Scrvices 54.568 87.030 95,246 8.216 9.44%
2600 Supplics and Materials 18229 2L1H0 23.644 -+ 2.534 12.00%
3100 Equipment 36.498 59313 68,212 8.899 15.00%
4200 Insurance Claims/Indemnitics | 8 8 - -
TOTAL 1,122,567 1,232,663 1,355,669 123,006 9.98%
FYi8 FY19 FY20 FY20vs. FY19 FY20vs. FY19
Actuals Enacicd Estimate Net Change  Net Change %
POSITIONS 9.818 20,292 20,321 29 0.14%

Page 14 of 172
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Schedule C - Salaries and Expenses

House of Representatives
Detailed Analysis of Change by Organization
Salaries and Expenses

FYI9 FY20  FY20vs. EY19 FY20vs. FYI9
Enacted Estimate Net Change Net Change
Doltars ($000) Doliars (§000) Dotllars (3000) Pereent %
A, MANDATORY CHANGE 956,768 1,035,928 79,160 8.27%
Personncl Base : 728,568 736.316 7.748 1.06%
Basc Adjusiment p 26,781 26.781 -
Cost of Living Adjustment Annualized - 1.664 1,664 -
Cost of Living Adjustment - 5,802 5.802 -
Overtime Pay - 1,160 1.160 -
Reclassifications - - - -
Temporary Positions - - - -
Longevity Increase . 1,073 1073 =
Meritorious Increase - 131 31 -
Accrucd Leave - - - -
Pcrsonncl Benefits 228,200 263,000 34,800 15.25%
8. PRICE LEVEL INCREASES - 117 117 -
C. PROGRAM CHANGES 275,895 319,625 43.730 15.85%
Total - House Leadership Offices 4,538 4,985 447 9.97%
Total - Mcmbers' Representational Allowances 148,030 163,898 15,868 10.72%
Total - Intern Allowance - - - -
Total - Standing Committecs, Speeial and Scleet 12468 12,353 (113) (0.92%)
Total - Committce on Appropriations 1,251 1,422 170 13.63%
Total - Salarics, Officers and Employecs 88,234 113.776 25.542 28.95%
Total - Allowances and Expenscs 21,373 23,190 1.817 8.50%
TOTAL 1,232,663 1,355,669 123,006 9.98%
POSITIONS 20,292 20.321 29 0.14%

Page [50f 172
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Schedule A - Office of the Speaker ‘

House of Representatives .

Office of the Speaker
By Object Class
FY18 FY19 FY20 FY20vs. FYI9 FY20vs. FYI9
. Actuals Enacted Estimate Net Change Nect Change
Dollars ($000) Dollars ($000) Dollars {$000) Dollars {S000) Percent %

1100 Personnel Coripensation 3.868 6,275 6,890 615 9.80%
1200 Pcrsonnel Benefits 25 25 - ]
1300 Bencfits to Former Personncl - - - - -
2100 Travel 10 18 20 2 11.11%
2200 Transportation of Things - - - - -
2300 Rent, Cominunications, Utilitics 29 124 137 13 10.48%
2400 Printing and Reproduction 2 26 29 3 11.54%
2500 Other Scrvices 48 135 148 i3 9.63%
2600 Supplics and Matcrials 113 355 390 35 9.86%
3100 Equipment 12 165 182 17 10.37%
4200 fnsurance Claims/Indcminitics - = 5 s
TOTAL ) 4,083 1,124 7,822 698 9.80%
FYI8 FYIS FY20 FY20vs. FY19 FY20vs. FYI9

Actuals Enacted Estimate Net Change  Net Change %

Positions 46 62 62 . -

FYI8 actuals reflect data as of September 30, 2018. These are expenditures only and do not reflect open
obligations or post FY spending. Leadership FY18 funding period of availability was January 3, 2618 to January

2,2019.

The Position totals in the FY19 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY20 estimate.

Page 1607172
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Schedule C - Office of the Speaker

House of Representatives

Detailed Analysis of Change by Organization

Office of the Speaker
FY19 FY20 FY20 vs. FY!9 FY20vs. FY19
Enacted Estimate Net Change Net Change
Dollars (S000) Dellags (5000)  Dollars ($000) Percent %
A. MANDATORY CHANGE 6,275 6,390 615 9.80%
Pcrsonncl Basc 6.275 6.890 615 9.80%
Basc Adjustment “ © « «
Cost of Living Adjustment Annualized - - - w
Cost of Living Adjustinent 5 - o
Overtime Pay - % < ©
Reclassifications - - - %
Tcmporary Positions . o & 5
Longevity Inercase L 3 g
Mcritorious lncreasc - - : 5,
Accrued Leave - 3 3 -
Personnc| Benefits g - - -
B. PRICE LEVEL INCREASES - - s z
C. PROGRAM CHANGES 848 931 83 9.80%
Non-Personncl Official Expenscs 823 906 83 10.10%
Leadership Official Expenscs 25 25 - =
TOTAL 7,124 7.822 698 9.80%
POSITIONS 62 62 - -
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Office of the Speaker

For salaries and expenses of the Office of the Speaker, $7,821,750. The fiscal year (FY) 2020
budget request is $698,116 or 9.80% above the Division B - Legislative Branch Appropriations Acl,
2019 per P.L. 115-244.

This amount includes $6,890,408 for mandatory items, no price level increases, $848,217 for
program current services and a $83,125 increase in program changes.

I. Personnel Details: FY20 Request - $6,890,408

A. Base: $6,890,408

i,

The estimated FY 19 personnel compensation will be $6,890,408.

B. Budget Calculations:

1.

ii.

iii.

iv.

FY19 Cost of Living Annualized (Non-Statutory Positions) - (0.65%) 2.60%
FY20 Cost of Living Prorated (Non-Statutory Positions) - (2.25%) 3.00%
FY20 Longevity - 0.00%

FY20 Meritorious Increase - 0.00%

C. Requested Changes:

i.

il.
iii.
iv.

v.
Vi.
vil.

viii.

FY19 Cost of Living Annualized (Non-Statutory Positions) - $0
FY20 Cost of Living Prorated (Non-Statutory Positions) - $0
FY20 Overtime (Non-Statutory Positions) - $0

FY20 Reclassifications (Non-Statutory Positions) - $0

FY20 Temporary Positions (Non-Statutory Positions) - $0
FY20 Longevity (Non-Statutory Positions) - $0

FY 20 Meritorious Increase (Non-Statutory Positions) - $0
FY20 Accrued Leave (Non-Statutory Positions) - $0

FY20 Personnel Benefits (Non-Statutory Positions) - $0

FY20 Base Adjustment (Non-Statutory Positions} - $0

Page 1B of 172
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Il. Price Level Details: FY20 Request - $0 .
The non-personnel estimated inflation factor is 2.40%.

III. Program Details: FY20 Request - $931,342

A. Current Services:

i. Non-Personnel Official Expenses - $823,217

This account provides the necessary funding for the Office of the Speaker's non-
personnel expenses. '

it eadership Official Expenses - $25,000
This funds the Speaker's allowance used for official expenses.

B. Proposed Changes: :

i.  Not-Personnel Qfficial Expenses - $83,125
Additional funding required for Official Expenses of the House Leadership offices

to support expenses such as travel, rent, telecommunications, support services,
printing, supplies, and equipment.

ii. Leadership Official Expenses - $0

Page 19of 172
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Schedule A - Office of the Majority Floor Leader

House of Representatives
Office of the Majority Floor Leader

By Object Class
FY18 FYI9 FY20 FY20 vs. FYI9 FY20vs. FYI9

Actuals Enacted Estimate Net Change Nct Change

Dollars (3000} Dollags (8000} Dollars (3000) Dollars (3000) Pereent % .
1160 Personncl Compensation 1.533 2,087 2.292 205 9.80%
1200 Pcrsanncl Bencfits - 10 10 - -
1300 Bencefits to Former Personacl - - - - -
2100 Travel S 3 4 1 33.33%
2200 Transportation of Things - - - -
2300 Rent, Communications. Utilitics 20 80 38 8 10.00%
2400 Printing and Reproduction - 18 20 2 i.11%
2500 Other Services 2 146 160 14 9.59%
2600 Supplics and Matcrials 36 154 169 15 9.96%
3100 Equipment 9 145 159 14 9.76%
4200 Insurance Claims/Indemnitics - - - . =
TOTAL 1,631 2,643 2,902 259 9.80%
FYI8 FY19 FY20 FY20vs. FY19 FY20vs. FYI19
Actuals Enacred Estimatc Net Change  Net Change %
Positions 21 34 34 - -

FY18 actuals reflect data as of September 30, 2018. These are e.rpendit:rfes only and do not reflect open

obligations or post FY spending. Leadership FY18 fundi

2,2019.

ng period of availability was January 3, 2018 to January

The Position totals in the FY19 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation partion of the FY20 estimate.
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Schedule C - Office of the Majority Floor Leader

House of Representatives
Detailed Analysis of Change by Organization
Office of the Majority Floor Leader

FY19 FY20 FY20vs. FY!9 FY20vs. FY19
Enacted Estimatc Net Change Net Change
Dollars {$000} Dollars {$000) Dollars (3000)  Percent%

A. MANDATORY CHANGE 2,087 2,292 208 9.80%
Pcrsonnc! Base 2,087 2,292 205 9,80%,
Basc Adjustment 5 5 2 3
Cast of Living Adjustmicnt Annualized s & s

Cost of Living Adjustment - - - 5
Overtimc Pay = - 5 &
Reclassifications - = g &
Temporary Positions 2 3 .
Longevity Increasc = 3 - .
Mcritorious Incrcasc = - y

Accrucd Leave - s "
Personnel Benefits - = s .
B, PRICE LEVEL INCREASES - - = =
C. PROGRAM CHANGES 556 610 54 9.80%
Non-Pcrsanncl Official Expenscs 546 600 54 9.98%
Lecadership Official Expenscs 10 10 - -
TOTAL 2,643 2,902 259 9.80%
‘POSITIONS 34 34 - -
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Office of the Majority Floor Leader

For salaries and expenses of the Office of the Majority Floor Leader, $2,901,727. The fiscal year
(FY) 2020 budget request is $258,988 or 9.80% above the Division B - Legislative Branch
Appropriations Act, 2019 per P.L. 115-244.

This amount includes $2,291,570 for mandatory items, no price level increases, $555,691 for
program current services and a $54,466 increase in program changes.

L. Personnel Details: FY20 Request - $2,291,570

A, Base: $2,291,570

i

The estimated FY 19 personnel compensation will be $2,291,570.

B. Budget Calculations:

L.
il
iii.

iv.

FY19 Cost of Living Annualized (Non-Statutory Positions) - (0.65%) 2.60%
FY20 Cost of Living Prorated (Non-Statutory Positions) - (2.25%) 3.00%
FY20 Longevity - 0.00%

FY 20 Meritorious Increase - 0.00%

C. Requested Changes:

1.
ii.
iil.
iv.
V.
vi.
Vii,

viil.

FY'19 Cost of Living Annualized (Non-Statutory Positions) - $0
FY20 Cost of Living Prorated (Non-Statutory Positions) - $0
FY20 Overtime (Non-Statutory Positions) - $0

FY20 Reclassifications (Non-Statutory Positions) - $0

FY20 Temporary Positions (Non-Statutory Positions) - $0
FY20 Longevity (Non-Statutory Positions) - $0

FY20 Meritorious Increase (Non-Statutory Positions) - $0
FY20 Accrued Leave (Non-Statutory Positions) - $0

FY20 Personnel Benefits (Non-Statutory Positions) - $0

FY20 Base Adjustment (Non-Statutory Positions) - $0
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II. Price Level Details: FY20 Request - $0
The non-personnel estimated inflation factor is 2.40%.

III. Program Details: FY20 Request - $610,157

A. Current Services:
i. Non-Personnel Official Expenses - $545,691
This account provides the necessary funding for the Office of the Majority Leader's
non-personnel expenses.

ii. - Leadership Official Expenses < $10,000
This funds the Majority Leader's allowance used for official expenses.

B. Proposed Changes:

. Non-Personnel Official Expenses - $54,466
Additional funding required for Official Expenses of the House Leadership offices

to support expenses such as travel, rent, telecommunications, support services,
printing, supplies, and equipment.

ii. Leadership Official Expenses - $0
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Schedule A - Office of the Minority Floor Leader

House of Representatives

Office of the Minority Floor Leader

By Object Class
FYI8 FY19
Actuals Enacted

FY20
Estimatc

FY20 vs. FYI9 FY20vs. FY19
Nct Change Net Change

Dollars (3000} Dollars (5600) Dollars (3000) Dollars ($600) Percent %

1100 Personncl Compensation 4,262 6.666 7.333 667 10.00%
1200 Personncl Benefits {Y] 10 - -
1300 Bencfits to Former Personncl - - - -
2100 Travel 59 i10 121 i1 10.00%
2200 Transportation of Things . o . -
2300 Rent, Communications, Utilitics 41 207 228 21 10.14%
2400 Printing and Reproduction 50 32 35 3 9.38%
2500 Othet Scrvices 117 328 361 33 10.06%
2600 Supplics and Matcrials 141 313 344 31 9.90%
3100 Equipment 12 85 95 10 11.17%
4200 Insutance Claims/Indcinnitics - - - -
TOTAL 4,682 7,752 8,527 178 © 10.00%
FY18 FY19 FY20 FYZ0vs.FY19 FY20vs FYI19

Actuals Enacted Estimate Net Change  Net Change %

Positions 53 ss 55 - _

FY18 actuals reflect data as of September 30, 2018. These are expenditures bnly and do not reflect open
obligations or post FY spending. Leadership FY18 funding period of availability was January 3, 2018 to January

2, 2019.

The Position totals in the FY19 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY20 estimate.
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Schedule C - Office of the Minority Floor Leader

House of Representatives
Detailed Analysis of Change by Organization
Office of the Minority Floor Leader

FY19 £Y20 FY20vs. FY!9 FY20vs. FYI9
Enacted Estimate Net Change Net Change
Dollars ($000) Dollars ($600) Dotlars ($000} Percent %

A, MANDATORY CHANGE 6,666 7333 667 10.00%
Personncl Base 6,666 7.333 667 10.00%
Basc Adjustinent - - - -
Cost of Living Adjustment Annualized - - - -
Cost of Living Adjustment . - = - -
Overtime Pay - - ‘.

Reclassifications - - -
Temporary Positions - - - -
Longevity Increase - - - -
Meritorious Increasc - - - -
Accrucd Lecave - « & « &
Personnel Benefits - % % %
B. PRICE LEVEL INCREASES - - - -
C. PROGRAM CHANGES 1,085 1,194 109 10.00%
Non-Personnel Official Expenses 1.075 1,184 109 10.09%
Leadcership Official Expenses 10 10 - -
TOTAL 9,752 8,527 775 10.00%
POSITIONS 55 55 - =
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Office of the Minority Floor Leader

For salaries and expenses of the Office of the Minority Floor Leader, $8,527,141. The fiscal year
(FY) 2020 budget request is $775,195 or 10.00% above the Division B - Legislative Branch
Appropriations Act, 2019 per P.L. 115-244.

This amount includes $7,333,118 for mandatory items, no price level increases, $1,085,475 for
program current services and a $108,548 increase in program changes.

[. Personnel Details: FY20 Request - $7,333,118

A. Base: $7,333,118 :
i The estimated FY 19 personnel compensation will be $7,333,118.

B. Budget Calculations:
i.  FY19 Cost of Living Annualized (Non-Statutory Positions) - (0.65%) 2.60%

ii.  FY20 Cost of Living Prorated (Non-Statutory Positions) - (2.25%) 3.00%
iii. FY20 Longevity - 0.00%
iv.  FY20 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FY19 Cost of Living Annualized (Non-Statutory Positions) - $0

ii.  FY20 Cost of Living Prorated (Non-Statutory Positions) - $0
iit.  FY20 Overtime (Non-Statutory Positions) - $0
iv. FY20 Reclassifications (Non-Statutory Positions).- $0
v. FY20 Temporary Positions (Non-Statutory Positions) - $0
vi. FY20 Longevity (Non-Statutory Positions) - $0
vii.  FY20 Meritorious Increase (Non-Statutory Positions) - $0
viil.,  FY20 Accrued Leave (Non-Statutory Positions) - $0
ix. FY20 Personnel Benefits (Non-Statutory Positions) - $0

x. FY20 Base Adjustment (Non-Statutory Positions) - $0
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ll. Price Level Details: FY20 Request - $0
The non-personnel estimated inflation factor is 2.40%.

{IL. Program Details; FY20 Request - $1,194,023

A. Current Services:
i. Non-Personnel Official Expenses - $1,075,475
This account provides the necessary funding for the Office of the Minority Floor
Leader's non-personnel expenses.

il. Leadership Official Expenses - $10,000
This funds the Minority Leader's allowance used for official expenses.

B. Proposed Changes:

i. Non-Personnel Official Expenses - $108,548
Additional funding required for Official Expenses of the House Leadership offices

to support expenses such as travel, rent, telecommunications, support services,
printing, supplies, and equipment.

ii. Leadership Officia] Expenses - $0
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Schedule A - Office of the Majority Whip-

House of Representatives
Office of the Majority- Whip

By Object Class

FY18 FY19 FY20 FY20 vs. FY19 FY20vs. FY19

Actuals Enacted Estimate Net Change Net Change

Dollars (8000}  Dollars (§000) Dotlars (S000)  Dollars (S000) Pereent % |
1100 Personncl Compensation 1421 1,775 1,949 174 9.80%
1200 Personnel Bencfits - 5 5 1 Y
1300 Benefits to Former Personncl i - a 5 - .
2100 Travcl 12 15 i7 2t - 13.33%
2200 Transportation of Things - - - - -
2300 Rent, Communications, Utilitics 14 41 45 4 9.76%
2400 Printing and Reproduction 3 7 7 - 7.18%
2500 Other Services ' - 36 184 202 8 9.78%
2600 Supplics and Materials 8 106 116 10 9.43%
3100 Equipment : 10 65 72 7 10.68%
4200 Insurance Claims/Indcmnitics - ] - - - .
TOTAL 1,504 2,197 2412 215 9.80%
FYi8 FY19 FY20 FY20vs.FY19 FY20vs. FYI9
4 Actuals Enacted Estimate Net Change  Net Change %
Positions 22 24 24 - -

FYI8 actuals reflect data as of Seprember 30, 2018. These are expenditures only and do not reflect open
obligations or post FY spending. Leadership FY18 funding period of availability was January 3, 2018 to January
2,2019. '

The Position totals in the FYI9 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY20 estimate,
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Schedule C - Office of the Majority Whip

House of Representatives
Detailed Analysis of Change by Organization
Office of the Majority Whip

FY19 FY20 FY20vs. FY19 FY20 vs. FY19
Enacted Estimate Net Change Net Change
Dollars (S000) Dollass (3000} Deoliars (S000) Pereent %
A, MANDATORY CHANGE 1,775 1,949 174 9.80%
Personnel Basc 1,775 1,949 174 9.80%
Basc Adjustment 5 % =
Cost of Living Adjustment Annualized - - - =
Cost of Living Adjustment - - - o
Overtime Pay = g S 4
Reclassifications = - 5 .
Temporary Positions - . - -
Longevity Increase - . 5
Mecritorious [ncrcase - . s
Accrucd Leave < « u -
Personncl Benefits - = 2 s
B. PRICE LEVEL INCREASES % - . =
C. PROGRAM CHANGES 423 464 41 9.80%
Non-Personnc! Official Expenses 418 459 41 9.92%
Lcadership Official Expenses 5 5 “ .
" TOTAL 2,197 2,412 215 9.80%
POSITIONS 24 24 - "
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Office of the Majority Whip

For salaries and expenses of the Office of the Majority Whip, $2,412,485. The fiscal year (FY)
2020 budget request is $215,322 or 9.80% above the Division B - Legislative Branch Appropriations
Act, 2019 per P.L. 115-244.

This amount includes $1,948,546 for mandatory items, no price level increases, $422,531 for
program current services and a $41,408 increase in program changes.

I. Personnel Details: FY20 Request - $1,948,546

A. Base: $1,948,546
i.  The estimated FY 19 personnel compensation will be $1,948,546.

B. Budget Calculations:
i.  FY19 Cost of Living Annualized (Non-Statutory Positions) - {0.65%) 2.60%

ii. FY20 Cost of Living Prorated (Non-Statutory Positions) - (2.25%) 3.00%
iii. FY20 Longevity - 0.00%

iv. FY20 Meritorious Increase - 0.00%

C. Requested Changes: ,
i. FY19 Cost of Living Annualized (Non-Statutory Positions) - $0

il. FY20 Cost of Living Prorated (Non-Statutory Positions) - $0
ill, FY20 Overtime (Non-Statutory Positions) - $0
iv. FY20 Reclassifications (Non-Statutory Positions) - $0
v. FY20 Temporary Positions (Non-Statutory Positions) - $0
vi. FY20 Longevity (Non-Statutory Positions) - $0
vii.  FY20 Meritorious Increase (Non-Statutory Positions) - $0
viii. FY20 Accrued Leave (Non-Statutory Positions) - $0
ix. FY20 Personnel Benefits {Non-Statutory Positions) - $0

x. FY20 Base Adjustment (Non-Statutory Positions) - $0
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II. Price Level Details: FY20 Request - $0
The non-personnel estimated inflation factor is 2.40%.

I11. Program Details: FY20 Request - $463,939

A. Current Services:

i. Non-Personnel Official Expenses - $417,531
This account provides the necessary funding for the Ofﬁce of the Ma_;omy Whip's

non-personnel expenses.

ii. Leadership Official Expenses - $5,000
This funds the Majority Whip's allowance used for official expenses.

B. Proposed Changes:

i.  Non-Personnel Official Expenses - $41,408
Additional funding required for Official Expenses of the House Leadership offices

to support expenses such as travel, rent, telecommunications, suppoit services,
printing, supplies, and equipment,

ii. Leadership Official Expenses - $0
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Schedule A - Office of the Minority Whip

House of Representatives
Office of the Minority Whip

By Object Class
FY18 FY19 FY20 FY20 vs. FY19 FY20vs. FYI9
Actuals Enacted Estimate Net Change Net Change

Dollaes (8000  Dollars {S000y  Dollars (5000) Dollars (5000)  Perceni%

1100 Personnc] Compensation 1,625 1,445 1,590 145 10.00%
1200 Pcrsonnc! Benefits - S 5 - -
1300 Bencfits to Former bctsonnc! - - - - -
2100 Travel 3 3 3 1 20.00%
2200 Transportation of Things - = - - -
2300 Rent. Communications, Utilitics 16 57 62 6 '9.73%
2400 Printing and Reproduction 2 3 4 | 33.33%
2500 Other Services 138 163 179 16 9.52%
2600 Supplics and Matcrials 6 I8 20 3 14.29%
3100 Equipment 2 7 7 - 6.20%
4200 Insurance Claims/indenwnitics - - - -
TOTAL 1,793 1,700 1,870 170 10.00%
FYI18 FY19 FY20 FY20vs. FY19 FY20vs. FYL9

Actuals Enacted Estimatc Net Chahge  Net Change %

Positions 23 27 27 ; - -

FY18 actuals reflect data as of September 30, 2018. These are expenditures only and do not reflect open
abligations or post FY spending. Leadership FY18 funding period of availability was January 3, 2018 to January
2, 2019. '

The Position totals in the FY19 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY20 estimate.
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Schedule C - Office of the Minority Whip

House of Representatives
Detailed Analysis of Change by Organization
Office of the Minority Whip

FYI9 FY20 FY20 vs. FY19 FY20 vs. FY19
Enacted Estimate Net Change Net Change
Dotlars (8000) Dollars (3000) Dollars {$000) Percent %
A, MANDATORY CHANGE 1,445 1.590 145 10.00%
Pcrsonnc] Base 1.445 1,590 145 10.00%
Base Adjustment - 3 4
Cost of Living Adjustment Annualized - - s =
Cost of Living Adjustment = . = -
Overtime Pav - . o .
Reclassifications . - -
Temporary Positions = % .
Longevity Incrcasc - - - “
Meritorious Incrcase = - “ <
Accrucd Leave 5 % 5 =
Personnct Benefits - & g 2
B. PRICE LEVEL INCREASES - - - -
C. PROGRAM CHANGES 255 280 25 10.00%
Non-Personncl Official Expenscs 250 275 25 10.20%
Leadership Official Expenscs 5 5 - -
TOTAL 1,700 1,870 170 10.00%
POSITIONS 27 27 - -
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Office of the Minority Whip

For salaries and expenses of the Office of the Minority Whip, $1,870,087. The fiscal year (FY)
2020 budget request is $170,008 or 10.00% above the Division B - Legislative Branch Appropriations
Act, 2019 per P.L. 115-244.

This amount includes $1,589,653 for mandatory items, no price level increases, $254,940 for
program current services and a $25,494 increase in program changes.

1. Personnel Details: FY20 Request - $1,589,653

A. Base: $1,589,653

i

The estimated FY 19 personnel compensation will be $1,589,653.

B. Budget Calculations:

i
ii.
iii.

iv.

EY 19 Cost of Living Annualized {(Non-Statutory Positions) - (0.65%) 2.60%
FY20 Cost of Living Prorated (Non-Statutory Positions) - (2.25%) 3.00%
FY20 Longevity - 0.00%

FY20 Meritorious Increase - 0.00%

C. Reguested Changes:

1.
il.
iii.
iv.
v,
vi.
vii.

vitl,

FY 19 Cost of Living Annualized (Non-Statutory Positions) - $0
FY20 Cost of Living Prorated (Non-Statutory Positions) - $0
FY20 Overtime (Non-Statutory Positions) - $0

FY20 Reclassifications (Non-Statutory Positions) - $0

FY20 Temporary Positions (Non-Statutory Positions) - $0
FY20 Longevity (Non-Statutory Positions) - S0

FY20 Meritorious Increase (Non-Statutory Positions) - $0
FY20 Accrued Leave (Non-Statutory Positions) - $0

FY20 Personnet Benefits (Non-Statutory Positions) - $0

FY20 Base Adjustment (Non-Statutory Positions) - $0
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1. Price Level Details: FY20 Request - $0
The non-personnel estimated inflation factor is 2.40%.

III. Program Details: FY20 Request - $280,434

A. Current Services:
i. Non-Personnel Official Expenses - $249,940
This account provides the necessary funding for the Office of the Minority Whip's

non-persorinel expenses.

ii. Leadership Official Expenses - $5,000
This funds the Minority Whip's allowance used for official expenses.

B. Proposed Changes:
i. Non-Personnel Official Expenses - $25,494

Additional funding required for Official Expenses of the House Leadership offices
to support expenses such as travel, rent, telecommunications, support services,
printing, supplies, and equipment. '

ii. Leadership Official Expenses - $0
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Schedule A - Republican Conference

House of Representatives

Republican Conference -

‘By Object Class

FY18 FY19 FY20 FY20 vs. FY19 FY20vs. FY19

Actuals Enacted Estimatc Nct Change Net Change
Dollars ($000)  Dollars (8000} Dollars (S600) Doflars (S000)  Pereent%
1100 Personncl Compensation 973 1.289 1.380 90 7.00%
1200 Personncl Benefits - - - - -
1300 Benefits to Former Personnel - N - - -
2100 Travel » 3 25 27 2 8.00%
2200 Transportation of Things - - - -
2300 Rent, Communications, Utilitics 11 49 53 4 8.16%
2400 Printing and Reproduction 21 8 20 2 H.11%
2500 Other Scrvices 97 578 618 40 6.85%
2600 Supplics and Matcrials 116 155 165 10 6.45%
3100 Equipment 27 72 77 5 7.24%
4200 Insurance Claims/Indemnitics - - “ - y
TOTAL 1,249 2,187 2,340 153 7.00%
FY18 FY {9 FY20 FY20vs.FYI9 FY20vs. FY19
Actuals Enacted Estimate Nct Change  Net Change %
Positions 19 21 21 - -

FYI8 actuals reflect data as of September 30, 2018. These are expenditures only and do not reflect open
obligations or post FY spending. Leadership FY18 funding period of availability was January 3, 2018 to January

2, 2019.

The Position totals in the FY19 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY20 estimate.
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Schedule C - Republican Corference

House of Representatives
Detailed Analysis of Change by Organization
Republican Conference

FY19 FY20 FY20vs. FY19 FY20vs. FY(9
Enacted Estimate Net Change Net Change
Dollars (S000)  Dollars (S000) Dollars {($000) Percent %
A. MANDATORY CHANGE 1,289 1,380 90 7.00%
Personncl Base 1.289 1.380 90 7.00%
Basc Adjustment . . - .
Cost of Living Adj Annuatized - - - -
Cost of Living Adjustment - = - %
Overtime Pay - - -
Reclassifications - -
Temporary Positions 4 " %
Longevity Incrcase 5 A =
Metitorious Increase 5 f 5
Accrued Leave - - " ;
Personnel Benefits - - - -
B. PRICE LEVEL INCREASES - - - -
C. PROGRAM CHANGES 897 960 63 7.00%
Non-Personnel Official Expenses 897 960 v 7.00%
Lcadcrship Official Expenses - I
TOTAL 2,187 2,340 153 7.00%
POSITIONS 21 21 - -
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Republican Conference

For salaries and expenses of the Republican Conference, $2,339,896. The fiscal year (FY) 2020
budget request is $153,077 or 7.00% above the Division B - Legislative Branch Approprzatmm Act,
2019 per P.L. 115-244.

This amount includes $1,379,686 for mandatory items, no price level increases, $897,393 for
program current services and a $62,817 increase in program changes.

I. Personnel Details: FY20Q Request - $1,379,686

A. Base: $1,379,686

i

The estimated FY 19 personnel compensation will be $1,379,686.

B. Budget Calculations:

i
i
ii.

iv.

FY 19 Cost of Living Annualized (Non-Statutory Positions) - (0.65%) 2.60%
FY20 Cost of Living Prorated (Non-Statutory Positions) - (2.25%) 3.00%
FY20 Longevity - 0.00%

FY20 Meritorious Increase - 0.00% ;

C. Reguested Changes:

i.
il
iii.
iv.
v.
vi.
vii.
viii.

ix.

FY 19 Cost of Living Annualized (Non-Statutory Positions) - $0
FY20 Cost of Living Prorated (Non-Statutory Positions) - $0
FYZO Overtime (Non-Statutory Positions) - $0

FY20 Reclassifications (Non-Statutory Positions) - $0

FY20 Temporary Positions (Non-Statutory Positions) - $0
FY20 Longevity (Non-Statutory Positions) - $0

FY?20 Meritorious Increase (Non-Statutory Positions) - $0
FY20 Accrued Leave (Non-Statutory Positions) - $0

FY20 Personnel Benefits (Non-Statutory Positions) - $0

FY20 Base Adjustment (Non-Statutory Positions) - $0
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[I. Price Level Details: FY20 Request - $0
The non-personnel estimated inflation factor is 2.40%.

[1I. Program Details: FY20 Request - $960,210

A. Current Services:
i. Non-Personnel Official Expenses - $897,393
This account provides the necessary funding for the Office of the Republican
Conference non-personnei cxpenses.

ii. Leadership Official Expenses - $0

B: Proposed Changes:

i.  Non-Personnel Official Expcnse $62 817
Additional funding required for Official Expenses of the House Leadershlp offices

to support expenses such as travel, rent, telecommumcatnons, support services,
printing, supplies, and equipment.

ii. Leadership Official Expenses - $0
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Schedule A - Democratic Caucus

House of Representatives
Democratic Caucus

By Object Class
FY!& CFY19 FY20 FY20 vs. FY19 FY20vs FYI9

Actuals Enacted Estimatc Net Change Net Change

Dollars ($000) Dollars (S000) Dollars {$000) Dollars (S000) Pereent %
1100 Personncl Compensation 983 1302 t.498 195  15.00%
1200 Personnel Benefits - - - - -
1300 Bencefits to Former Personnel - - - - -
2100 Travel S 8 9 i 12.50%
2200 Transportation of Thinas - ! 1 ! '100.00%
2300 Rent, Communications, Utilitics 12 47 54 7 14.89%
2400 Printing and Reproduction ) ) - i 2 { 100.00%
2500 Other Scrvices ' 37 52 8 15.38%
2600 Supplics and Matcrials 116 221 o253 32 14.62%
3100 Equipment - 145 166 21 14.74%
4200 Insurance Claims/Indemmitics - - - - .
TOTAL 1,158 1,776 2,043 266 15.00%
FYIR FYi9 FY20 FY20vs. FY19 FY20vs. FYI9
Actuals Enacted Estimate Net Change  Net Change %
Positions 20 22 _ 22 - -

FYI8 actuals reflect data as of S'ep!ember 30, 2018. These are expenditures only and do not reflect open
obligations or post FY spending. Leadership FY18 funding period of availability was January 3, 2018 to January
2, 2019 ) i

The Position totals in the FY19 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enactéd allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY20 estimate.
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Schedule C - Der_nocratic Caucus

House of Representatives

Detatled Analysis of Change by Orgamzatxon

A. MANDATORY CHANGE

Democratic Caucus

FY19
Enacted

Doliars ($000}

1,302

FY20

Estimatc

Dotlars (300

1,498

FY20vs. FY19 FY20vs. FYI9

Net Change
Dollars (§000)

195

Net Change

Pcreent %

15.00%

Personnel Base

1,302

1,498

195

15.00%

Basc Adjustment

Cost of Living Adjustment Annualized

Cost of Living Adjustment

Ovcrtime Pay

Reclassifications

Tcmporary Positions

Mcmonous Increcasc

Accrued Lcave

Porsonnel Benefits

B. PRICE LEVEL INCREASES

C. PROGRAM CHANGES

474

545

15.00%

Non-Personnel Official Expenses

474

545

71

15.00%

Lcadership Official Expenscs

TOTAL

1776

2,043

266

15.00%

POSITIONS

22

22
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Explanation of Changes Shown on Schedule C

House Leadership Offices
Democratic Caucus

For salaries and expenses of the Democratic Caucus, $2,042,969. The fiscal year (FY) 2020
budget request is $266,474 or 15.00% above the Division B - Legislative Branch Appropriations Act,
2019 per P.L. 115-244,

This amount includes $1,497,597 for mandatory items, no price level increases, $474,237 for
program current services and a $71,135 increase in program changes.

1. Personnel Details: FY20 Request - $1,497,597

A. Base: $1,497,597
i.  The estimated FY19 personnel compensation will be $1,497,597.

. Budget Calculations: -
i.  FY19 Cost of Living Annualized (Non-Statutory Positions) - (0.65%) 2.60%

ii. FY20 Cost of Living Prorated (Non-Statutory Positions) - (2.25%) 3.00%
iit.  FY20 Longevity - 0.00%
iv.  FY20 Meritorious Increase - 0.00%

. Requested Changes: ;
i. FY19 Cost of Living Annualized (Non-Statutory Positions) - $0

ii. FY20 Cost of Living Prorated (Non-Statutory Positions) - $0
fii. FY20 Overtime (Non-Statutory Positions) - SO
iv.  FY20 Reclassifications (Non-Statutory Positions) - $0
v. FY20 Temporary Positions (Non-Statutory Positions) - $0
vi,  FY20 Longevity (Non-Statutory Positions) - $0
vii.  FY20 Meritorious Increase (Non-Statutory Positions) - $0
viil. FY20 Accrued Leave (Non-Statutory Positions) - $0
ix. FY20 Personnel Benefits (Non-Statutory Positions) - $0

x. FY20 Base Adjustment (Non-Statutory Positions) - $0
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Ii. Price Level Details: FY20 Request - $0

The non-personnel estimated inflation factor is 2.40%.

I1L. Program Details: FY20 Request - $545,372

A. Current Services:

N

Non-Personnel Official Expenses - $474,237

This account provides the necessary funding for the Office of the Democratic
Caucus non-personnel expenses.

Leadership Official Expenses - $0

B. Proposed Changes:

I.

il

Non-Personnel Official Expenses - $71,135
Additional funding required for Official Expenses of the House Leadership offices

to support expenses such as travel, rent, telecommunications, support services,
printing, supplies, and equipment.

Leadership Official Expenses - $0
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Schedule A - Total - House Leadership Offices

House of Representatives
Total - House Leadership Offices

By Object Class

FY18 FY19 FY20 FY20vs. FY19 FY20 vs. FY19

Actuals Enacted Estimate Net Change Net Change

Dollars {S000) Dollars ($008) Dollars (3000) Doliars {$000) Percent %
1100 Personne! Compensation 14,666 20.840 22,93 2,090 10.03%
1200 Personnct Benefits - 55 55 - -
1300 Bencfits to Former Personnci - - = % -
2100 Travel 99 182 201 20 10.74%
2200 Transportation of Things e i | i 100.00%
2300 Rent, Communications, Utilitics 143 605 067 63 10.34%
2400 Printing and Reproduction 79 105 17 12 11.93%
2500 Other Services 500 [,587 1,728 141 - 8.90%
2600 Supplics and Materials 536 1,321 1.457 136 10.30%
3100 Equipment 52 685 759 75 10.92%
4200 Insurance Claims/Indcmnitics C - - - -
TOTAL 16,096 25379 27916 2,537 10.00%
FYig& FY19 FY20 FY20vs. £Y19 FY20vs. FY 1‘9
Actuals Enacted Estimate Net Change ' Net Change %
Positions 204 245 245 - -
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Schedule C - Total - House Leadership Offices

House of Representatives
Detailed Analysis of Change by Organization
Total - House Leadership Offices

FY19 FY20 FY20 vs. FY19 FY20vs. FY19
Enacted Estimate Net Change Net Change
Dollars £5000)  Dollars (3000) Doliars (5000} Percent %

A, MANDATORY CHANGE 20,840 22,931 2,090 10.03%
Pcrsonncl Base 20,840 22.931 . 2,090 t0.03%

Basc Adjustrient . = - - -

Cost of Living Adjustment Annualized - - = -

Cost of Living Adjustment - - .

Overtimg Pay . - - - . "

Reelassifications = - « s

Temporary Positions . . ) ) w “ s

Longcvity Increase . B ) & " s

Meritorious [ncrease . z . s g

Accrued Leave ; 3 & > g

Personnel Benefits - - - -
B. PRICE LEVEL INCREASES - - - -
C. PROGRAM CHANGES 4,538 4,985 447 9.85%
.Office of the Speaker 848 931 83 10.10%
Office of the Majority Floor Leader 556 610 54 9.98%
Office of the Minority Floor Leader 1,085 1,194 109 10.09%
Office of the Majority Whip 423 464 41 9.92%
Office of the Minority Whip 235 280 25 10.20%
Republican Conference 897 960 63 7.00%
Democeratic Caucus 474 345 71 15.00%
TOTAL X 25,379 27916 2,537 10.00%
POSITIONS 245 245 - -
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House of Representatives
Members' Representational Allowances

By Object Class
FY1& FYi9 FY20 FY20 vs. FY19 FY20vs. FYI19
Actuals Enacted Estimate Net Change Net Change
Dollars (8000) Dollars ($000) Dollars {5000)  Deollars (S000) Pereent %
1100 Personncl Compensation 428,228 425.600 449102 23,502 5.52%
1200 Personnc] Benefits - “ - . -
1300 Benefits to Fosmer Personnel - = 3 P -
2100 Travel 20,954 23.000 26.000. 3.000 13.04%
2200 Transportation of Things 7 § 8 3 60.00%
2300 Rent, Communications, Utilitics 61.342 55,000 71,000 16.000 29.09%
2400 Printing and Reproduction 21.435 15,000 18,000 3.000 20.00%
2500 Other Services 20.324 33.025 25025 (8.000) (24.22%)
2600 Supplics and Matcrinls 11,204 12.000 13.865 1.863 15.54%
3100 Equipment 7.136 10,000 10.000 - -
4200 Insurance Claims/Indemnities - - . -
TOTAL 570,651 573,630 613,000 39,370 6.86%
FY18 FY19 FY20 FY20vs. FYI® FY20vs. FYI9
Actuals Enacted Estiinate Net Change  Net Change %
Positions 7,199 9.702 9,702 - .

FYI8 actuals reflect data as of September 30, 2018, These are expenditures only and do not reflect open

obligations or post FY spending,

The Position totals in the FY19 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enacted allocation,

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY20 estimate.
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Schedule C - Members' Representational Allowances’

House of Representatives
Detailed Analysis of Change by Organization
Members' Representational Allowances

FYi9 FY20 FY20vs. FY19  FY20vs. FY19
Enacted Estimatc Net Change Net Change
Dollars (5000)  Dollars (3000)  Rollars ($000) Pereent %
A. MANDATORY CHANGE - 425,600 449,102 23,502 8.52%
Personne! Base s 425.600 436,384 10784 2.53%
Basc Adjustment - 12.718 - 12718 -
Cost of Living Adjustment Annualized - - v =
Cast of Living Adjustmeat . = = s &
Overtitne Pay . . L - = 3 5
Reclassifications . - . g £
Temporary Positions ’ . - - . z
Longevity Increasc - - g z
Mcritoriousl Increase < n : ‘ a & ) P 5
Accrued Leave : . - - - .
Personnel Benefits . - - -
B. PRICE LEVEL INCREASES - - - %
C. PROGRAM CHANGES ) 148,030 163,898 15,868 10.72%
Official Expenses 138.030 145,898 7.868 5.70%
Official Mail il 10,000 18.000 8.000 80.00%
TOTAL 573,630 613,000 39,370 6.86%
POSITIONS 9,702 9.702 - .
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Explanation of Changes Shown on Schedule C
Members' Representational Allowances

For salaries and expenses of the Members' Representational Allowances, $613,000,000. The
fiscal year (FY) 2020 budget request is $39,370,000 or 6.86% above the Division B - Legislative Branch
Appropriations Act, 2019 per P.L. 115-244, .

This amount includes $449,102,000 for mandatory nems, $0 in price level mcreases
$148,030,000 for program current services and a $15,868,000 increase in program changes.

1. Personnel Details: FY20 Request - $449,102,000

A. Base: $436,384,000
i.  The estimated FY19 personnel compensation will be $436,384,000.

B. Budget Calculations:
i.  FY19 Cost of Living Annualized - (0.65%) 2.60%

ii.  FY20 Cost of Living Prorated - (2.25%) 3.00%
iii.  FY20 Longevity - 0.00%
iv.  FY20 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FY19 Cost of Living Annualized - $0

ii.  FY20 Cost of Living Prorated - $0
iii.  FY20 Overtime - $0
iv.  FY20 Reclassifications - $0
v.  FY20 Temporary Positions - SO
vi. FY20 Longevity - $0
vii.  FY20 Meritorious Increase - $0
viii.  FY20 Accrued Leave - $0
ix.  FY20 Personnel Benefits - $0
x.  FY20 Base Adjustment - $12,718,000

II. Price Level Details: FY20 Request - $0
The non-personnel estimated inflation factor is 2.40%.
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[1I. Program Details: FY20 Request - $163,898,000

A. Current Services:

1.

Official Expenses - $138,030,000

Official Expenses of the MRA are comprised of non-personnel items such as
equipment, federal and private rent, telecommunications, printing and contract
services.

Official Mail - $10,000,000
The Official Mail program covers all MRA mailing expenses from both the District
and DC offices of all Members.

B. Progosed Changes

1.

Official Expenses - $7,868,000

Additional funding required for Official Expenses of the MRA, based upon
historical funding requirements for travel, rent, telecommunications, printing, and
supplies.

Official Mail - $8,000,000

Additional funding required for Official Mail, based upon historical funding
requirements for MRA mailing expenses.
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House of Representatives

Intern Allowance
By Object Class
FY18 FY19 FY20 FY20vs. FY19 FY20vs. FY19
Actuals Enacted Estimatc Net Change Net Change
Dollars (3000) Dolars (3000} Dollars (3000)  Dellars {$000} Percent %

1100 Personncl Compensation - 8.800 8.820 20 0.23%
1200 Personncl Bencfits - - - 2 .
{300 Bencefits to Former Personnet - o - 3 ¥
2100 Travel - . - - R
2200 Transportation of Things - - - - R
2300 Rent, Comtnunications. Utilitics - - - - -
2400 Printing and Reproduction - - o - -
2500 Other Scrvices - - " - -
2600 Supplics and Matcrials - - - - -
3100 Equipment - - - - "
4200 Insurance Claims/tndemnitics - - - - ”
TOTAL - 8.800 8,820 20 0.23%
Fyig FY19 FY20 FY20vs. FY!19 FY20vs. FY19

Actuals Enacted Estimate Net Change  Net Change %

Positions - 7,333 7.350 17 0.23%

FY18 actuals reflect data as of September 30, 2018. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FYI9 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY20 estimate.
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- House of Representatives
Detailed Analysis of Change by Organization

A. MANDATORY CHANGE

Intern Allowance

FY19
Enacted
Dollars (S000)

8,800

FY20,
Estimate

FY20 vs. FYI9 FY20vs. FYI9

Net Change

Net Change

Rollars (S000)  Dollars (S000) Pereent %

8.820

20

0.13%

Personnel Base

8.800

8.800

Baose Adjustment

20

20 .

Cost of Living Adjustment Annuaiized

Cost of Living Adjustment

Overtinic Pay

Reclassifications

Temporary Positions

Lengcevity Increase

Mocritorious Increase

Accrucd Leave

Pérsonnel Benefits

B. PRICE LEVEL INCREASES

C. PROGRAM CHANGES

TOTAL ,

8,800

8,820

0.23%

POSITIONS

7,333

7,350

023%
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Intern Allowance

For salaries and expenses of the Intern Allowance, $8,820,000. The fiscal year (FY) 2020 budget
request is $20,000 or 0.23% above the Division B - Legislative Branch Appropriations Act, 2019 per

P.L. 115-244.

This amount includes $8,820,000 for mandatory items, no price level increases, $0 for program
current services and no program changes.

[. Personnel Details; FY20 Request - $8,820,000

A. Base: $8,800,000

L

The estimated FY 19 personnel compensation will be $8,800,000.

B. Budget Calculations:

i
ii.
iii.

iv.

FY 19 Cost of Living Annualized - (0.65%) 2.60%
FY20 Cost of Living Prorated - (2.25%) 3.00%
FY20 Longevity - 0.00%

FY20 Meritorious Increase - 0.00%

C. Requested Changes:

i
ii.
iii.
iv.
V.
vi.
vil.

viii.

FY 19 Cost of Living Annuaiizedf $0
FY20 Cost of Living Prorated - $0
FY20 Overtime - S0

FY20 Reclassifications - $0

FY20 Temporary Positions - $0
FY20 Longevity - $0

FY20 Meritorious Increase - $0
FY20 Accrued Leave - $0

FY20 Personnel Benefits - $0

FY20 Base Adjustment - $20,000
The base adjustment increase of $20,000 reflects each Member of the House of

Representatives receiving up to $20,000 for an intern allowance, consistent with the
law.
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II. Price Level Details: FY20 Request - $0
The non-personnel estimated inflation factor is 2.40%.

[1I. Program Details: FY20 Request - $0

A. Current Services:
i. Intern Allowance - $0
Per Division B - Legislative Branch Appropriations Act, 2019 (Pubhc Law 115-
244), this account was established for the compensation of interns who serve in
offices of Members of the House of Representatives.

B. Proposed Changes:
i.  Intern Allowance - SO
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Schedule A - Standing Committees, Special and Select

House of Representatives
Standing Committees, Special and Select

By Object Class

FY18 FY19 FY20 FY20 vs. FY19 FY20vs. FY19

Actuals Enacted Estimatc Net Change Net Change

Dollars (3000) Dollars {S000)  Dollars (3000) Dollars {S000)  Percept %
1100 Pcrsonncl Compensation 105.776 115,435 126,790 11.355 9,84%
1200 Personncl Benefits - - - ~ -
1300 Bencfits 1o Former Personnc) - - - - -
2100 Travel 734 $52 630 78 14.10%
2200 Transportation of Things - 1 I - -
2300 Rent, Communications, Utilitics 1,594 1,614 1,783 169 10.47%
2400 Printing and Reproduction 83 53 62 9 16.52%
2500 Other Scrvices 1,497 1,500 1,659 159 10.59%
2600 Supptics and Maicrials 2,429 2,448 2,706 258 10.52%
3100 Equipment 3421 2,301 2.664 363 15.77%
4200 Insurance Claims/Indcnmitics - - - - -
TOTAL 115,534 123,903 136,293 12,390 10.00%
FYI8 FY19 FY20 FY20vs.FYI9 FY20vs. FYI9
Actuals Enacted Estimatc Net Change  Net Change %
Positions 1,128 1,417 1417 - -

NOTE: FY18 actuals reflect data as of September 30, 2018. The period of availability ends on December 31, 2018
and post fiscal year activity, October 1, 2018 to December 31, 2018, is not reflected in these figures. These are
expenditures only and do not reflect open obligations or post FY spending.

The Position totals in the FYI9 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the

anticipated assaciated cost is provided within the per

' compe

portion of the FY20 estimate.
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Schedule C - Standing Committees, Special and Select-

House of Representatives
Detailed Analysis of Change by Organization
Standing Committees, Special and Select

FY19 FY20 - FY20vs. FY19 FY20vs. FYI9
Enacted Estimatc Net Change Nct Change
Dollars ($000) Dollars €$000) Dollars ($000) Perecnt %
A. MANDATORY CHANGE - 115,435 126,790 11,355 9.84%
Personncl Base 115,435 112.390 (3.045) (2.64%)
Base Adjustment - 10.615 10,615 -
Cost of Living Adjustment Annualized - 800 800 -
Cost of Living Adjustiment - 2,786 2.786 -
Ovcrtime Pay 200 200 -
Reclassifications & _ =
Temporary Positions % 2 <
Longevity Increase . %
Meritorious Increase - = o .
Accrued Leave . B - -
Personne] Benefits - . - =
B. PRICE LEVEL INCREASES - 0 . -
C. PROGRAM CHANGES 8,468 9,503 1,035 12.22%
Official Expenscs 8.468 9,503 1.035 12.22%
TOTAL 123903 136,293 12,390 10.00%
POSITIONS 1,417 1,417 - -
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Explanation of Changes Shown on Schedule C
Standing Committees, Special and Select

For salaries and expenses of the Standing Committees, Special and Select, $136,293,000. The
fiscal year (FY) 2020 budget request is $12,389,827 or 10.00% above the Division B - Legislative
Branch Appropriations Act, 2019 per P.L. 115-244.

This amount includes $126,789,690 for mandatory items, no price level increases, $8,468,453
for program current services and a $1,034.857 increase in program changes.

I. Personnel Details; FY20 Request - $126,789,690

A. Base: $112,390,000
i.  The estimated FY 19 personnel compensation will be $112,390,000.

B. Budget Calcu!ations;
i.  FY19 Cost of Living Annualized - (0.65%) 2.60%

it.  FY20 Cost of Living Prorated - (2.25%) 3.00%
ili.  FY20 Longevity - 0.00%

iv.  FY20 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FY19 Cost of Living Annualized - $799,530

ii.  FY20 Cost of Living Prorated - $2,785,592
tii.  FY20 Overtime - $200,000
iv.  FY20 Reclassifications - $0
v.  FY20 Temporary Positions - $0
vi. FY20 Longevity - $0
vii.  FY20 Meritorious Increase - $0
viil.  FY20 Accrued Leave - $0
ix.  FY20 Personnel Benefits - $0
Xx.  FY20 Base Adjustment - $10,614,568
This increase reflects the anticipated funding needs for the Standing Committees,

Special and Select, in FY 2020.

II. Price Level Details: FY20 Request - $0
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The non-personnel estimated inflation factor is 2.40%.
{Il. Program Details: FY20 Request - $9,503,310

A. Current Services:
i.  Official Expenses - $8,468,453 R
Official Expenses of the Standing Committees, Special and Select are composed of
personnel compensation for staff, and non-personnel items such as equipment,
telecommunications, printing, contract services, supplies and travel.

B. Proposed Changes
i.  Official Expenses - $1,034,857

This increase reflects the anticipated funding needs for the Standing Committees,
Special and Select, in FY 2020.
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Schedule A - Hearing Room Renovations

House of Representatives
Hearing Room Renovations

By Object Class
FYi8 FY19 FY20 FY20vs. FY19 FY20vs. FY19
Actuals Enacted Estimate Net Change Net Change
Dollars (5000} Dollars (S000)  Dollars (S000)  Dollars ($000) Percent %
1100 Personncl Compensation =
1200 Personncl Benefits - - «
1300 Bencfits to Former Personac! - S . = &
2100 Travel 9 - 5 8 -
2200 Transportation of Things - = . & .
2300 Reat. Communications, Utilitics - 2 e - -
2400 Printing and Reproduction - - - - o
2500 Other Scrvices 942 30 30 - -
2600 Supplics and Matcriais 50 120 120 - -
3100 Equipment 1,210 3.850 2,700 (1.150) (29.87%)
4200 [nsurance Claims/Indemnitics - - - - -
TOTAL 2,211 4,000 2,850 (1,150) (28.75%)
FYI18 FYI9 FY20 FY20vs. FYi9 FY20vs FY!9
Actuals Enacted Estimate Net Change  Net Change %

Positions

FYI18 actuals reflect data as of September 30, 2018. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FY19 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY20 estimate.
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Schedule C - Hearing Room Renovations

A. MANDATORY CHANGE

House of Representatives
Detailed Analysis of Change by Organization
Hearing Room Renovations

FY19
Enacted

FY20

Estimatc

Dollars (3000)  Dollars (S000)

FY20 vs. FY19 FY20vs. FY19

Nct Change
Dotlars ($000)

Net Change
Pereent %

Personncl Base

Basc Adjustment

Cost of Living Adjustment Annualized

Cost of Living Adj

Overtime Pay

Reclassifications

Temporary Positions,

Mcritorious Incrcase

Accrued Leave

Personnel Bengfits

B, PRICE LEVEL INCREASES

C. PROGRAM CHANGES

4,000

2.850

(1,150)

(28.75%)

Hcaring Roomn Renovations

4,000

2.850

(1.150),

(28.75%)

TOTAL

4,000

2830,

(1,150)

(28.75%)

POSITIONS
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Explanation of Changes Shown on Schedule C-

Standing Committees, Special and Select
Hearing Room Renovations

For saldries and expenses of the Hearing Room Renovations, $2,850,000. The fiscal year (FY)
2020 budget request is ($1,150,000) or (28.75%) below the Division B - Legislative Branch
Appropriations Act, 2019 per P.L. 115-244.

This amount includes $0 for mandatory items, no price level increases, $4,000,000 for program‘
current services and a ($1,150,000) decrease in program changes.

1. Personnel Details: FY20 Request - $0

A. Base: $0
i.  The estimated FY 19 personnel compensation will be $0.

B. Budget Calculations:
i.  FY19 Cost of Living Annualized - (0.65%) 2.60% -

il.  FY20 Cost of Living Prorated - (2.25%) 3.00%
iti,  FY20 Longevity - 0.00%
iv.  FY20 Meritorious Increase - 0.00%

C. Requested Changes: _
1. FY19 Cost of Living Annualized - $0

ii. FY20 Cost of Liv'ing Prorated - $0
iii.  FY20 Overtime - $0 |
iv.  FY20 Reclassifications - $0
_ 'v. ‘ FY20 Temporary Positions - $0
vi. FY20 Longevity - $0
vii.  FY20 Meritorious Increase - $0
viii.  FY20 Accrued Leave - $0
iX. VFYZO Personnel Benefits - $0

x. FY20 Base Adjustment - $0
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I1. Price Level Details: FY20 Request - $0

The non-personnel estimated inflation factor is 2.40%.

[11. Program Details: FY20 Request - $2,850,000

A. Current Services;

L.

Hearing Room Renovations - $4,000,000
Hearing Room Renovations is an ongoing program authorized by the Committee

on House Administration (CHA) in accordance with House Resolution 84 in 2002,
Hearing room renovations mainly benefit the Committees, as well as the public
and other Government Agencies that watch proceedings either live or via webcast.
The Hearing Room Renovations program provides the CAQ portion of
renovations, lifecycle, emergency replacement and repair; and auxiliary systems
and components that support House Committee hearing rooms. This activity also
includes broadcasting, webcasting, recording, and archiving of all requested
Committee hearings. House Recording Studio (HRS) staff work closely with
Appropriations, CHA, the Committee/Owner of the hearing room, the Architect of
the Capitol (AoC), and other CAO entities and House staff to coordinate the
renovation effort. The CHA and CAO are continuing to explore ways to
standardize equipment and make rooms functional and reliable in a cost and time
efficient manner.

In August 2017, the House Recording Studio replaced six cameras and the
corresponding pan-and-tilt heads in the House Chamber. These cameras provide
video feeds of the House Floor to C-SPAN and other outlets. In winter 2017, the
House Recording Studio and the AoC updated the Chamber's sound system to a
new digital sound system that includes operator boards for the Office of the Clerk
and the House Recording Studio broadcast facility. During the 115th Congress, the
House Recording Studio also upgraded the audio-visual equipment and broadcast
systems in multiple House Committee hearing rooms, including Energy and
Commerce, Judiciary, Natural Resources, Ways and Means, Armed Services,
Homeland Security, and Appropriations.

B. Proposed Changes:

L

Hearing Room Renovations - ($1,150,000)
This request is a decrease from the FY |9 request, as it is based on current spending

levels, and includes funding to renovate two major hearing rooms, and the House
Capitol Visitor Center (HVC)-210. This request also includes equipment, repair
and maintenance support.
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Schedule A - Total - Standing Committees, Special and Select

House of Representatives
Total - Standing Commiittees, Special and Select

By Object Class
FYI8 FYI9 FY20 FY20 vs: FY19 FY20vs. FY19
Actuals Enacted Estimatc Net Change Net Change
Dollags ($000) Dollars ($000) Dollars ($000)  Dollars ($000) Perecnt %
1100 Personnel Compensation 105.776 115435 126.790 11.355 9.84%
1200 Personnel Bencfits - - - - -
1300 Bencfits to Former Personacl - - - - -
2100 Travel 743 552 630 78 14.10%
2200 Transportation of Thiqgs - | | ” &
2300 Rent, Communications, Utilitics 1,504 t.614 1.783 169 10.47%
2400 Printing and Reproduction 83 53 62 9 16.52%
2500 Other Scrvices 2,440 i.530 1,689 159 10.38%
2600 Supplics and Matcrials 2.480 2.568 2,826 258 10.03%
3100 Equipment 4,631 6,151 5.364 (787) {12,80%)
4200 Insurance Claims/Indemnitics - - - - -
TOTAL 117,745 127.903 139,143 11,240 8.79%
FYI8 FY19 FY20 FY20wvs. FY!9 FY20vs FY19
Actuals Enacted Estimatc Net Change  Net Change %
Positions 1,128 1,417 1,417 - -
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Schedule C - Total - Standing Committees, Special and Select

House of Representatives
Detailed Analysis of Change by Organization
Total - Standing Committees, Special and Select

FY19 FY20 FY20vs. FY19 FY20vs. FY19
Enacted Estimatc Net Change Net Change
Dollars (S000) Dollars (3000) Dollars (§000)  Perecat %
A. MANDATORY CHANGE 115435 126,790 11,355 9.84%
Pcrsonncl Basc 115435 112.390 {3,045) (2.64%)
Basc Adjustment - 10,615 10.615 -
Cost of Living Adjustment Annualized - 800 800 -
Cost of Living Adjustment - 2,786 2,786 -
Overtime Pay - 200 200 -
Reclassifications - - -
Temporary Positions = - - -
Longevity Incrcase - - -
Mcritorious Incrcase - - - -
Accrued Leave % & &
Personncl Benefits - - - -
B. PRICE LEVEL INCREASES - - ” «
€. PROGRAM CHANGES 12,468 12353 (115) (0.92%)
Standing Commiittces, Special and Select 8.468 9.503 1,035 12.22%
Hcaring Room Renovations 4.000 2.850 (1.150) {28.75%)
TOTAL 127,903 139,143 11,240 8.79%
POSITIONS 1,417 1,417 - -
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Schedule A - Committee on Appropriations

House of Representatives
Committee on Appropriations

By Object Class
FYIR FY9 FY20 FY20 vs. FY19 FY20vs. FYI9

Actuals Enacted Estimatc Net Change Net Change

Dollars (3000} Daollars £3000)  Dollars (S000)  Dollars (3000 Percent %
1100 Personnc] Compensation 17.999 21,862 24,002 2,141 9.79%
1200 Personne! Benefits - - - - -
1300 Beicefits to Former Personnel - - - 5 s
2100 Travel 19 150 152 2 1.50%
2200 Transportation of Things - - - = w
2300 Rent, Communications, Utilitics 247 350 379 29 8.40%
2400 Printing and Reproduction 5 10 i1 | 6.35%
2500 Other Serviees ' 912 328 437 108 33.03%
2600 Supplics and Matcrials 1G9 83 9% {3 15.22%
3100 Equipment 141 328 345 17 5:13%
4200 Insurance Claims/Indemnitics - - - - -
TOTAL 19,432 23.113 25424 2,311 10.60%
FY18 FY19 FY20 FY20vs FY19 FY20vs. FYL9
) Actuals Enacted Estimate Nct Change  Net Change %
Positions 146 212 212 - -

NOTE: FY18 actuals reflect data as of September 30, 2018. The period of availability ends on December 31, 2018
and post fiscal year activity, October I, 2018 to December 31, 2018, is not reflected in these figures. These are
expenditures only and do not reflect open obligations or post FY spending.

The Position totals in the FY19 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY20 estimate.
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Schedule C - Committee on Appropriations

House of Representatives
Detailed Analysis of Change by Organization
Committee on Appropriations

FY19 FY20 FY20 vs. FY19 FY20vs. FY19
Enacted Estimatc Nct Change Net Change
Dollars (S000)  Dollars (S000) Dollars (3000)  Bercent %
A. MANDATORY CHANGE 21,862 24,002 2,141 9.79%
Personnel Basc 21.862 21,127 {735) (3.36%)
Basc Adjustment - 2,001 2001 -
Cost of Living Adjustment Annualized 150 150 -
Cost of Living Adjustment - 524- 524 -
Overtime Pay - 200 200 -
Reclassifications - - -
Temporary Positions - - - -
Longevity Increasc - - - -
Mecritorious Incrcasc - - - -
Accrucd Lcave “ % &
Personnel Benefits - - - -
B, PRICE LEVEL INCREASES - « - -
C. PROGRAM CHANGES 1,251 1,422 170 13.63%
Administration 1.251 1,422 170 13.63%
TOTAL 23,113 25,424 2311 10,00%
FOSITIONS 212 212 - -
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Explanation of Changes Shown on Schedule C

Committee on Appropriations

For salaries and expenses of the Committee on Appropriations, $25,424,000. The fiscal year (FY)
2020 budget request is $2,311,029 or 10.00% above the Dlvmon B - Legislative Branch Appropriations
Act, 2019 per P.L. 115-244.

This amount includes $24,002,296 for mandatory items, no price level increases, $1,251,222 for
program current services and a $170,482 increase in program changes.

I. Personnel Details: FY20 Request - $24,002,296

A. Base: $21,127,000
i.  The estimated FY 19 personnel compensation will be $21,127,000.

ii.  The estimated FY |9 overtime will be $0.

B. Budgct Calculations:
i.  FY19 Cost of Living Annualized - (0.65%) 2.60%

ii.  FY20 Cost of Living Prorated - (2.25%) 3.00%
ili.  FY20 Longevity - 0.00%

iv.  FY20 Meritorious Increase - 0.00%

C. Reguested Changes:
.. FY19 Cost of Living Annualized - $150,333

il.  FY20 Cost of Living Prorated - $523,767
iii.  FY20 Overtime - $200,000
iv.  FY20 Reclassifications - $0
v.  FY20 Temporary Positions - $0
vi.  FY20 Longevity - $0
vii.  FY20 Meritorious Increase - $0
viii.  FY20 Accrued Leave - $0
ix.  FY20 Personnel Benefits - $0
Xx.  FY20 Base Adjustment - $2,001,196

This increase reflects the anticipated funding needs for the Committee on
Appropriations in FY 2020.
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I1. Price Level Details: FY20 Request - $0 A
The non-personnel inflation factor is 2.40%.

III. Program Details: FY20 Request - $1,421,704

A. Current Services:
i.  Administration - $1,251,222
The Administration program of the Commitiee on Appropriations is composed of
non-personnel items such as equipment, travel, telecommunications, printing and

contract seérvices.

B. Proposed Changes
i.  Administration - $170,482
This increase reflects anticipated funding needs for the Committee on
Appropriations in FY 2020.
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House of Representatives

Office of the Clerk
By Object Class
FY!8 FY20 FY20 vs. FY19 FY20vs. FY19
Actuals Enacted Estimate Net Change Net Change
Doliars (3000} Dollars (3000) Dotlars ($000) Doliars (3000)  Pereent % -

1100 Personnct Compensation 20,126 22428 24,052 1.624 7.24%
1200 Personncl Benefils - - - - x
1300 Benefits to Former Personnel . - " " -
2100 Travel 49 92 95 3 3.28%
2200 Transportation of Things - i | " -
2300 Rent, Communications, Utilitics 164 230 293 63 21.36%
2400 Printing and Reproduction 14 39 42 3 6.41%
2500 Other Services 1,946 3.538 6.061 2.523 .‘7| 3%
2600 Supplics and Matcrials 461 371 594 23 " 4.03%
3100 Equipment ‘ 1010 1.407 1.689 243 20.09%
4200 Insurance Claims/Indemaitics - - - - -
TOTAL 23.771 28,305 32,826 4,521 15.97%
FY18 FY(9 FY20 FY20vs. FY19 FY20vs FYI9

Actuals Enacted Estimate Nct Change  Net Change %

Positions 194 220 224 4 1.82%

FYI8 actuals reflect data as of September 30, 2018. These aré expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FY19 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FYI9 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY20 estimate.
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Schedule C - Office of the Clerk

House of Representatives
Detailed Analysis of Change by Organization

Office of the Clerk
FY19 FY20 FY20 vs. FY19 FY20vs. FY19
Enacted Estimate Net Change Net Change
Dollars (§000) Dollars (S000) Dollars {$000) Percent %
A MANDATORY CHANGE 22,428 23,587 1,159 5.17%
Personnel Base ; 22,428 22,664 236 1.05%
Basc Adjustnent = - = -
Cost of Living Adjustment Annualized =, & 136 136 -
Cost of Living Adjustment - 470 470 -
Overtime Pay - 70 70 -
Reclassifications - - - -
_Temporary Positions - - - -
Longevity Increasc - 247 247 -
Mcritorious Increasc - - - -
Accrued Leave - - - -
Personncl Benefits . - - - -
B. PRICE LEVEL INCREASES : - - - -
C. PROGRAM CHANGES 5.877 9,239 3,362 57.21%
Capitol Service Group 23 28 5 21.74%
Clerk of the House 23 3.143 3,120 13.565.22%
Closed Cantioning ) 474 474 - -
Immediate Office of the Clerk 361 282 (79) (21.88%)
Legislative Computer Systems ; 2,172 2.266 94 4.33%
Legislative Resource Center ; 422 376 . {46) (10.90%)
Newspaper Subscriptions 182 182 - -
Office of Art & Archives 389 341 (48) (12.34%)
Office of Chaplain : 2 2 - -
Office of Communications 48 54 6 12.50%
Office of Hlouse Employment Counsc) 173 204 3t 17.92%
Officc of Legislative Opcrations 70 77 7 10.00%
Office of the Historian 2 2 - -
Office of the Historian's Staff 202 199 (3) (1.49%)
Offictal Reporters 334 379 45 13.47%
Stcnographic Reporting 1.000 765 (235) (23.50%)
Staff Levei Increase - 465 465 -
TOTAL 28,305 32,826 4,521 15.97%
POSITIONS 220 224 4 1.82%
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of the Clerk

For salaries and expenses of the Office of the Clerk, $32,826,000. The fiscal year (FY) 2020
budget request is $4,521,000 or 15.97% above the Division B - Legislative Branch Appropriations Act,
2019 per P.L. 115-244.

This amount includes $23,587,000 for mandatory items, no price level increases, $5,877,000 for
program current services and a $3,362,000 increase in program changes.

I. Personnel Details: FY20 Request - $23,587,000

A. Base: $22,664,000

The estimated FY |9 personnel compensation will be $22,664,000.

B. Budget Calculations:

i
ii.
iii.

iv.

FY19 Cost of Living Annualized - (0.62%) 2.60%
FY20 Cost of Living Prorated - (2.14%) 3.00%
FY20 Longevity - 1.06%

FY?20 Meritorious Increase - 0.00%

C. Requested Changes:

1.
ii.
1ii.
iv.
V.
Vi
vil.
viil.

IX.

FY 19 Cost of Living Annualized - $136,000
FY20 Cost of Living Prorated - $470,000
FY20 Overtime - $70,000

FY20 ‘Reclassiﬁcations - 30

FY20 Temporary Positions - $0

FY20 Longevity - $247,000

FY20 Meritorious Increase - $0

FY20 Accrued Leave - 30

FY20 Personnel Benefits - $0

FY20 Base Adjustment - $0
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II. Price Level Details: FY20 Request - $0

The non-personnel estimated inflation factor is 2.40%.

I1I. Program Details: FY20 Request - $9,239,000

A. Current Services:

1.

ii.

ii.

1v.

vi.

Capitol Service Group - $23,000 _
The Capitol Service Group maintains the Lindy Claiborne Boggs Congressional

Women's Reading Room, the Members and Family Committee Room, and the
Congressional Prayer Room, which are near the House Chamber and provide
Members and their families with spaces for rest and reflection. The Capitol Service
Group also includes the Floor clerks.

Clerk of the House - $23,000

The Office of the Clerk supports the Members' and Family Room for the
convenience of Members and their family members; and sponsors authorized events
and/or receptions.

Closed Captioning - $474,000 .
The Closed Captioning (CC) contract provides closed captioning services for the

House Floor proceedings.

Immediate Office of the Clerk - $361,000

The Immediate Office of the Clerk (I0) supports all other Clerk organizations with
respect to Human Resources, Budget and Contract Administration, and interaction
with other House entities such as Financial Counseling and Payroll. The IO also
supervises vacant Member offices, receives messages for the House from the
President and the U.S. Senate, and prepares and delivers enrolled bills to the White
House; manages the official vehicle leases; processes certificates of election; and
provides Member voting cards.

Legislative Computer Systems - $2,172,000

Legislative Computer Systems (LCS) develops and .maintains mission-critical
systems that support the legislative process and public disclosure filings. LCS
maintains the Office of the Clerk's website, develops applications for Clerk and
House-wide initiatives, and provides technical support to House Committees and
the legislative branch in the coordination of legislative data exchange. LCS also
supports the Senate with the Bioguide and lobby disclosure filings and the website
docs.house.gov. :

Legislative Resource Center - $422,000
The Legislative Resource Center (LRC) responds to congressional and public

inquiries regarding the legislative activities of the current Congress. LRC serves as
the repository and disseminator of official House legislative documents and
supplies House Members with copies of bills to be considered on the Floor. LRC
also manages the filings and retention of public disclosure documents; maintains the
official rolls and lists of the House, including nominee and election statistics; and
operates the House Library space in the Cannon House Office Building. LRC
produces several informational publications and serves as the House liaison to the
Government Publishing Office.

Page 71 of 172



vii.

viii.

Xi.

xii.

Xiii.

Xiv.

85

Newspaper Subscriptions - $182,000
The Newspaper Subscriptions program provides subscriptions of periodicals for

House Leadership Offices.

Office of Art & Archives - $389,000

The Office of Art and Archives (OAA) curates the House Collection of fine art and
artifacts, processes House records and oversees their eventual safe transfer to the
National Archives and Records Administration, aids House Committees and
Officers in identifying records to retain permanently, and provides management
advice to Member offices on their congressional papers. OAA also offers
informational and other services concerning House records and the House
Collection.

Office of Chaplain - $2,000

The Office of the Chaplain opens House proceedings with prayer, provides pastoral
counseling to the House community, coordinates the scheduling of guest chaplains,
and arranges memorial services for the House and its staff.

Office of Communications - $48,000 v

The Office of Communications provides integrated strategic communications
support to all divisions of .the Office of the Clerk. Services include message
positioning and branding, web and print content development, graphic design and
document production, event support, user interface design, and development of
video and multimedia presentations.

Office of House Employment Counsel - $173,000

The Office of House Employment Counsel provides House employing offices with
legal advice, training, and representation in matters arising under the Congressional
Accountability Act.

Office of Legislative Operations - $70,000"

The Office of Legislative Operations supports legislative activities on the Floor,
such as overseeing the recording of votes and operating the Electronic Voting
System; preparing messages that inform the Senate of House-passed legislation; and
reading and processing bills, resolutions, motions, and presidential messages that
come before the House. Legislative Operations also compiles and publishes the
minutes of daily House proceedings and prepares summaries of Floor and House
Committee activities, which are published in the Daily Digest of the Congressional
Record.

Office of the Historian - $2,000

The Office of the Historian studies and documents the rich history of the United
States House of Representatives as a resource for Members, staff, scholars, the
media, and the public. It serves as both the House's institutional memory and strives
to inspire greater understanding of that body's central role in U.S. history.

Office of the Historian's Staff - $202,000
Rule II, Clause 7, of the Rules of the House of Representatives, provides for the
Office of the Historian. The mission of the Historian's Office is to research,
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interpret, and promote the institution's distinctive history and heritage. Historian
programs include providing historical reference services to Members, staff,
committees and the general public; researching, writing and updating the House's
ongoing print and web historical publications; conducting oral histories; and
engaging in educational outreach.

xv. Official Reporters - $334,000
The Office of Official Reporters is responsible for reporting and transcribing House
Floor proceedings for publication in the Congressional Record, as well as transcript
production for all Committee hearings and markups.

xvi. Stenographic Reporting - $1,000,000
Stenographic Reporting provides funding for any supplemental costs associated

with stenographic reporting for House committees.

B. Proposed Changes:

i Capnol Service Group - $5,000
This increase in non-personnel reflects the Clerk-wide request to increase training

from $1,000 to $1,550 per person.

ii.  Clerk of the House - $3,120,000

This  increase will fund the next phase of the multi-year
redevelopment/modernization plan of the House Legislative Information
Management System (LIMS). LIMS is a mission critical application integral to
legislative operations of the U.S. House of Representatives. The system was built
over 30 years ago on an outdated programming language, a legacy platform from
the mainframe era during the 1980's. This platform has undergone multiple
migrations and currently runs in the Linux environment. However, the legacy
codebase has not been upgraded and poses significant challenges moving forward.
The cost and technological risk associated with continuing on this legacy platform
is very high. Finding skilled developers is and continues to be a major challenge.
On-going maintenance and required changes to the current system demand
significant resources. The migration of LIMS to a new modem technology would
allow the application to be more flexible, extensible, robust and secure, and
ultimately enable it to better meet future needs of House of Representatives. The No
Year funding requested is anticipated to cover modernization efforts in Phase 3 of
S. This phase of the modernization project will be comprised of LIMS data
modeling, back-end development, Floor Action Reporting System (FARS),
Committee Action Reporting System (CARS), Executive Action Reporting System
(EARS), Reports Due to Congress, and Quality Assurance Testing.

iti.  Closed Captioning - $0

iv. Immediate Office of the Clerk - ($79,000)
This net decrease is due to HouseLive2.0 expenses being consolidated under the
LCS division and is offset by a Clerk-wide request to increase training from $1,000
to 81,550 per person and an increase in consolidating Clerk-wide recruitment costs
under the IO division.
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Legislative Computer Systems - $94,000
This net increase under non-personnel is mostly maintenance, warranties, software

purchases and the Clerk-wide request to increase training from $1,000 to $1,550 per
person.

Legislative Resource Center - (846,000)
This net decrease reflects a reduction in equipment purchases that were non-

recurring items.

Newspaper Subscriptions - $0

Office of Art & Archives - (548,000)

Most of the net decrease is due to the completion of the one-time cost of building
the application regarding Cannon Rotunda exhibits from the base of the FY20
request for OAA. The request includes rotating out current exhibits, purchasing
external drives for Committees to electronically archive all of their files,
maintenance, and curation of the House Collection.

Office of Chaplain - $0

Office of Communications - $6,000
This increase is associated with the Clerk-wide request to increase training from

$1,000 to $1,550 per person.

Office of House Employment Counsel - $31,000

In non-personnel aside from participating in the Clerk-wide request to increase
training from $1,000 to $1,550 per person, the remaining increases are associated
with the Workplace Rights Initiative. ‘

Office of Legislative Operations ~ $7,000
This net increase is mainly comprised of a Clerk-wide request to increase training
from $1,000 to $1,550 per person.

Office of the Historian - $0

Office of the Historian's Staff - ($3,000)

This net decrease reflects the discontinued need for contractor support within this
division and is offset by an increase associated with the Clerk-wide request to
increase training funding from $1,000 to $1,550 per person.

Official Reporters - $45,000
Within the non-personnel request is funding for the Clerk-wide request to increase

training from $1,000 to $1,550 per person and life-cycle replacement of 4 steno
machines.

Stenographic Reporting - ($235,000)
This decrease is solely the stenographic reporting contractor support provided for
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all House hearings and investigations. Per historical trends along with Option Year
3 for the steno contracts, this will fully fund anticipated House proceeding needs in
FY20.

xvil.  Staff Level Increase - $465,000
Of the 4 newly requested positions, 3 are technology position requests under LCS
(Senior Database Administrator, Senior Software Developer, and Applications
Support Engineer). The final 1 is under OHEC (a Paralegal position to support the
additional load associated with Workplace Rights).
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House of Representatives

Office of the Sergeant at Arms

By Object Class -
FYI8 FY19 FY20 FY20 vs. FY19 FY20 s FYI19
Actuais Enacted Estimatc Net Change Net Change
Dotlars (5000)  Doltars (8000) Dellars ($000) Dollars (§000)  Percent %
{ 100 Personnc! Compensation 10,150 13,246 13.450 204 1.54%
1200 Personnel Benefits a _ 3 . z
1300 Benefits to Former Personnel . - % = 3
2100 Travel 312 422 832 410 97.16%
2200 Transportation of Things - - - - .
2300 Rent, Communications. Utilitics 150 222 157 (65) (29.28%) " °
2400 Printing and Reproduction 4 16 16 - -
2500 Other Scrvices 2.006 3,520 3867 347 9.86%
2600 Supplics and Matcrials 167 198 307 109 55.05%
3100 Equipment 1.329 1.149 5.091 3.942 343.08%
4200 Insurance Claims/Indemnitics - - - " s
TOTAL 14,117 18,773 23,720 4,947 26.35%
FYIR FY19 FY20 FY20vs. FYI9 FY20vs. FYI9
Actuals Enacted Estimate Nct Change  WNet Change %
Positions 126 155 163 8 5.16%

FYI8 actuals reflect data as of September 30, 2018. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FY19 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY20 estimate.
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Schedule C - Office of the Sergeant at Arms

House of Representatives
Detailed Analysis of Change by Organization
Office of the Sergeant at Arms

FYt9 FY28 FY20 vs. FY19 FY20 vs. FYI9
. Enacted Estimate Net Change Net Change
Dollars (S000)  Dollars (S000)  Dollars ($000) eroent %

A. MANDATORY CHANGE 13,246 12.877 (369) (2.78%)
Personne| Base 13.246 12.509 - (737) {5.56%)
Basc Adjustment - - - -
Cost of Living Adjustment Annualized - 61 61 -
Cost of Living Adjustment - 216 216 -
Overtime Pay - 10 10 -

Reclassifications 5 - = - -

Temporary Positions ) 3 . ) -

Longovity Increase - 81 81 -

Moeritorious Increase - - . - -

Accrued Leave - = " -

Personnel Benefits . » - -

B. PRICE LEVEL INCREASES - 91 91 -
C. PROGRAM CHANGES 3,527 . 10,752 5,225 94.54%
House Garages/Parking Sccurity 22 160 138 627.27%
House Sceurity Office ) - 118 118 -
Tmimediate Office 398 550 152 38.19%
Information Scrvices 603 684 81 13.43%
Office of Emcrgency Management 1.920 4915 2,995 155.99%
Policc Services 2.445 3,629 1.184 48.43%
Protocol and Chamber Operations 139 123 (16} (11.51%)
Staff Level Increase - 573 573 -
TOTAL 18,773 23,720 4,947 26.35%
POSITIONS ' 155 163 8 5.16%
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of the Sergeant at Arms

For salaries and expenses of the Office of the Sergeant at Arms, $23,720,292. The fiscal year
(FY) 2020 budget request is $4,947,292 or 26.35% above the Division B - Legislative Branch
Appropriations Act, 2019 per P.L. 115-244.

This amount includes $12,877,292 for mandatory items, $91,000 in price level increases,
$5,527,000 for program current services and a $5,225,000 increase in program changes.

1. Personnel Details: FY20 Request - $12,877,292

A. Base: $12,509,000
i.  The estimated FY 19 personnel compensation will be $12,509,000.

B. Budget Calculations:
i.  FY19 Cost of Living Annualized - (0.58%) 2.60%

ii. FY20 Cost of Living Prorated - (2.04%) 3.00%
iii. FY20 Longevity - 0.64%
iv.  FY20 Meritorious Increase - 0.00%

C. Requested Changes:
i. FY19 Cost of Living Annualized - $61,000

ii. FY20 Cost of Living Prorated - $216,000
iii. | FY20 Overtime - $10,000
iv.  FY20 Reclassifications - $0
v. FY20 Temporary Positions - $0
vi. FY20 Longevity - $81,292
vii. . FY20 Meritorious Increase - $0
viii. FY20 Accrued Leave - $0
ix. FY20 Personnel Benefits - $0

x. FY20 Base Adjustment - $0
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Il. Price Level Details: ¥Y20 Request - $91,000

The non-personnel estimated inflation factor is 2.40%.

IIL. Program Details: FY20 Request - $10,752,000
A. Qm&IJI_SQLVLBS_

il

iil.

v.

vi.

Vil

House Garages/Parking Security - $22,000

The Division of House Garages and Parking Security is responsible for the safety
and security of all vehicles and pedestrians in the House garages and parking
areas. The division enforces the parking policies and allocations set forth by the
Committee on House Administration.

House Security Office - $0
The Division of House Security serves as a central location to oversee the

issuance, administration, and verification of all House of Representatives security
clearances. House Security serves as the central repository for classified materials
and is responsible for the receiving, controlling, transmitting, storing, and
destroying of classified information and provides training for Members of
Congress and House staff on the protocols and responsibilities in handling and
storage of classified materials, foreign travel, counterintelligence, and operations
security.

Immediate Office - $398,000

The Sergeant at Arms Immediate Office oversees and administers all divisions
within the organization and provides support in the areas of Member Services,
personnel, budgeting and finance.

Information Services - $603,000

The Division of Information Services is comprised of the following two sections:
Information Technology and Identification Services. The Information
Technology section provides technical support for the entire Office of the
Sergeant at Amms relating to information technology infrastructure,
telecommunications, and end user support. The Identification Services section
assists with the security of the Capitol complex by ‘issuing 1D badges to all
authorized personnel within the House and the Architect of the Capitol.

Office of Emergency Management - $1,920,000
The Division of Emergency Management serves as the focal point for the House

of Representatives emergency planning and continuity programs. The division
manages life safety support programs, specialized emergency Member support
programs, the House Operations Center, and internal continuity activities for the
Office of the Sergeant at Arms.

Police Services - $2,445,000 :

The Division of Police Services/Law Enforcement provides logistical and
security support at on and off campus events involving Members of Congress and
administers several programs to enhance the safety and security of all Members,
staff, and visitors.

Protocol and Chamber Operations - $139,000
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The Division of Protocol and Chamber Operations is comprised of Chamber
Security, Chamber Support Services, and the House Appointments Desks. Staff in
this division facilitates and controls access to the House Chamber when the
House is in or out of session, maintains decorum in the House Chamber, and
assists visitors on official business with access to the Capitol Building.

B. Proposed Changes:

i. House Garages/Parking Security - $138,000
The increase in funding is due to non-recurring costs associated with supplies and

materials needed for the 117th Congress (staff parking permits). The increase can
also be attributed to the lifecycle replacement of Parking Security uniforms and
the purchase of equipment.

ii. House Security Office - $118,000
The increase in funding is due to the purchase of safes to store classified
information. This program was transferred from the Office of the Chief
Administrative Officer to the Office of the Sergeant at Arms.

iii.  Immediate Office - $152,000
The increase in funding is due to costs associated with travel to advance and
support the 2020 Presidential conventions. The increase is also due to non-
recurring costs associated with supplies and materials needed for the 117th
Congress (Member and spouse identification pins; Member license plates).

iv.  Information Services - $81,000 v
The increase in funding is due to contract support for web design services and for
information assurance to assist with the development, testing and maintenance of
[T system security plans and the security controls contained within the plans.

&

Office of Emergency Management - $2,995,000
The increase in funding is due to costs associated with the House-wide upgrade

and replacement of annunciators used to provide emergency notifications during
emergency events.

vi. Police Services - 1,184,000

The increase in funding is due, in part, to costs associated with the District Office
Security Program. Funding this program will enhance the security of Member
District Offices by providing for the purchase, installation, maintenance and
monitoring of security systems. Funding will also allow for the continued supply
of mail hoods to enhance mail security in District Offices and for Sergeant at
Arms staff travel to provide critical security awareness briefings for District
Office staff. Additional funds are requested for USCP to provide security for
House Leadership travelling overseas.

vii.  Protocol and Chamber Operations - ($16,000)
The decrease is due to non-recurring costs of supplies purchased in FY'19.

viii.  Staff Level Increase - $573,000
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| new FTE in the Immediate Office will provide administrative support and
assistance to the Immediate Office and all divisions within the organization. 1
new FTE in the Division of Information Services will assist with managing the
SAA's web content and assist with the technical aspects of the notifications to
House community. In addition, this FTE will provide administrative support to
the Information Services Division. 2 new FTE in the Division of Emergency
Management will provide support to the emergency preparedness, operations, and
planning efforts of the office. 1 new FTE in the Division of Police Services/Law
Enforcement will assist with law enforcement, dignitary protection,
intelligence/counterintelligence and physical security. 3 new FTE in the Division
of Protocol and Chamber Operations will enhance and supplement House
Chamber operations, provide additional manpower to assist with special events
and provide assistance to official business visitors as needed.
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Schedule A - Office of the Chief Administrative Officer

House of Representatives
Office of the Chief Administrative Officer

By Object Class
FYIR FY19 FY20 FY20 vs. FY19 FY20vs. FYI9
Actuals Enacicd Estimatc Net Change Net Change
Doljars (8000) Dollars ($000) Doilars (8000) Dollars ($000) Pereent %
1100 Pcrsonncl Compensation 63,353 73.174 77,178 2,004 2.67%
1200 Personne! Benefits - - " -
1300 Benefits to Fonmer Personnel - - - - .
2100 Travel 189 579 672 93 16.06%
2200 Transportation of Things - I8 18 - -
2300 Rent, Communications, Utilitics 3.104 5,137 5.299 162 3.15%
2400 Printing and Reproduction 203 74 96 22 29.73%
2500 Other Scrvices 18,456 35,625 47.031 11.406 32.02%
2600 Supplics and Matcrials 2,531 3,162 2,921 (241) (7.62%)
3100 Equipment 15.230 28,289 33.388 5.099 18.02%
4200 Insurancc Claims/Indemnitics - - - - -
TOTAL 103,066 148,058 166.603 18,545 12.53%
FY18 FY19 FY20 FY20vs. FY19 FY20vs.FYI19
Actuals Enacted Estimate Net Change  Net Change %
Positions 622 719 708 (11) (1.53%)

FY18 actuals reflect data as of September 30, 2018. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FY19 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY20 estimate.
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Schedule C - Office of the Chief Administrative Officer

House of Representatives
Detailed Analysis of Change by Organization
Office of the Chief Administrative Officer

FY19 FY20 FY20 vs. FY19 FY20vs. FY19
Enacted Estimate Net Change Net Change
Dollacs (S000) Dollars ($000) Dollars ($000) Perceny %

A, MANDATORY CHANGE 75,174 71,178 2,004 2.67%
Personnel Base ‘ 75.174 73,619 (1,555) (2.07%)
Basc Adjustment - - - -
Cost of Living Adjustment Annualized - 478 478 -
Cost of Living Adjustment - 1.670 1.670 -
Overtime Pay : - 680 630 -

Reclassifications - - % a

Temporary Positions ; - N = P

Longevity Increase - 731 731 -

.......

Meritorious Incrcase ; = - - -

Acerued Leave - . < “

Personnel Benefits & x w s

B. PRICE LEVEL INCREASES - - - =

C. PROGRAM CHANGES 72,884 89,425 16,541 22.69%
Acquisitions 8.56! 8.819 . 258 3.01%
CAOQO Inuncdiate Officc & Gallerics 2.340 2.754 ) 414 17.69%
Customer Experience Center 3 3.502 7.483 3,981 113.68%
Finance i 1,092 1,192 100 9.16%
Housc Information Resources 46,519 57429 10910 23.45%
House Recording Studio 1.594 2,166 572 35.88%
Human Resources ‘ 1.467 1.567 ‘100 6.82%
Logistics & Support 5852 . . 6249 397 6.78%
Risk Management i BB7 696 {191y (21.53%)
Strategic Initiatives/CAQ-Wide 1,070 1.070 - -
TOTAL 148,058 166,603 18.545 12.53%
POSITIONS 79 708 Qn (1.53%)
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of the Chief Administrative Officer

For salaries and expenses of the Office of the Chief Administrative Officer, $166,603,000. The
fiscal year (FY) 2020 budget request is $18,545,000 or 12.53% above the Division B - Legislative
Branch Appropriations Act, 2019 per P.L, 115-244,

This amount includes $77,178,000 for mandatory items, no price level increases, $72,884,000 for
program current services and a $16,541,000 increase in program changes.

L Personnel Details: FY20 Request - $77,178,000

A. Base: $73,619,000
i.  The estimated FY [9 personnel compensation will be $73,619,000.

B. Budget Calculations: _
i.  FY19 Cost of Living Annualized - (0.65%) 2.60%

i.  FY20 Cost of Living Proratéd - (2.25%) 3.00%
iii. FY20 Longevity - 0.96% '
iv.  FY20 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FY19 Cost of Living Annualized - $478,000

ii. .FY2O Cost of Living Prorated - $1,670,000
iii.  FY20 Overtime - $680,000
iv.  FY20 !_{eclassiﬁcations -$0
v.  FY20 Temporary Positions - $0
vi. FY20 Longevity - $731,000
vii.  FY20 Meritorious Increase - $0
viii. ~ FY20 Accrued Leave - $0
ix.  FY20 Personnel Benefits - $0

x.  FY20 Base Adjustment - $0

I1. Price Level Details: FY20 Request - $0
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The non-personnel estimated inflation factor is 2.40%.

III. Program Details: FY20 Request - $89,425,000

A. Current Services:

1

iil.

iv.

Vi

Acquisitions - $8,561,000

The Office of Acquisitions Management is responsible for House-wide purchasing,
contract planning and execution, and contract administration for Mail Operations,
Food Services, the Fitness Center, Barber Shop, Shoe Shine, and Dry Cleaners.
Acquisitions also oversees the Office Supply Store & House Gift Shop.

CAQ Immediate Office & Galleries - $2,340,000

CAO Immediate Office (CAO 10) provides administrative solutions in the form of
leadership and management of the CAO. The CAO IO Directorates include, the
CAO Immediate Office, Radio TV Gallery, Periodical Press Gallery, the Daily
Press Gallery, and the Office of Employee Advocacy.

Customer Experience Center - $3,502,000
The Customer Experience Center (CEC) launched on October 1, 2017 with the

mission to ensure exceptional customer experiences for all CAO services delivered
to the House community. The CEC supports the CAO Strategic Plan's Customer
Goal and serves an important role in connecting CAO technical, administrative and
operational experts with their customers through the services provided by its four
divisions: Customer Experience Center Immediate Office (10), which includes the
Congressional Staff Academy; Communications & Marketing; House Creative
Services, which includes Digital Media Services; and Customer Services, which
includes the Customer Advocates and First Call.

Finance ~ $1,092,000

The Office of Finance provides financial management services to Leadership,
Members, Committees, Officers and Offices of the U.S. House of Representatives
(House). '

House Information Resources - $46,519,000

House Information Resources (HIR) manages the technology solutions for the
House community. HIR provides cybersecurity products and services, campus
voice and data services, active directory management, mobile communications
support, website development, Broadband Connectivity and Virtual Private
Network (VPN) connection support, and video teleconferencing through the
House's public wireless network. HIR is also responsible for managing large-scale
software/hardware implementations.

HIR has ten main service areas: HIR Immediate Office; Enterprise Applications;
Enterprise Architecture and Vendor Management; Enterprise Infrastructure;
Enterprise Messaging & Mobility; Identity Governance & Administration; IT-
Customer Solutions; Network Engineering and Operations; Cybersecurity; and
Web Systems.

House Recording Studio - $1,594,000
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The House Recording Studio (HRS) provides audio and video services to Members,
Committees, Leadership and House Officers, which allows information to be
disseminated to constituents and other entities. This includes the official audio and
video record of Floor proceedings (copies of which go to the National Archives and
Library of Congress). HRS also operates and maintains equipment in House
Committee Hearing Rooms, and provides broadcasting, webcasting and archiving
of hearings, as requested by Committees. HRS also handles audio and visual room
setups in the CVC, and most special event rooms.

vii.  Human Resources - $1,467,000
The Office of Human Resources (HR) is comprised of both internal and external
HR services. The HR Immediate Office (which encompasses CAO Human
Resources, Diversity and Organizational Change Management, Privacy Assurance,
and Personnel Security and Safety) provides the full lifecycle of HR services to the
CAO organization. Within, HR, the Office of Employee Assistance and House
Wounded Warrior Program provide external House-wide HR services.

viii.  Logistics & Support - $5,852,000 !

Logistics & Support (L&S) provides furniture delivery, removal and set up
services, and furniture and furnishings services, which includes carpeting, drapery,
engraving, furniture procurement, finishing, locksmith, upholstery, and picture
framing services. Furniture is manufactured by the House, provided from House
inventory, or obtained through third-party vendors. This includes traditional
furniture and furnishings, modular fumniture, refurbishment, and warehousing.
Additionally, L&S manages Asset Management for the House by maintaining an
accurate accounting of thousands of House assets.

ix.  Risk Management - $887,000

The Office of Risk Management (ORM) was formed as a result of the CAQ's
Strategic Plan. The implementation of Enterprise Risk Management provides CAQ
management with risk-based information to assist with decisions to target resources
at the highest risk areas that help ensure the CAQ's Mission and objectives are met.
ORM also facilitates Office of Inspector General and external financial statement
audit activities, remediation efforts and oversight of the newly established Shared
Employee Compliance Program. ORM is comprised of the ORM directorate and
includes Enterprise Risk Management (ERM) and the Audit and Compliance
programs.

x.  Strategic Initiatives/CAQ-Wide - $1,070,000

Strategic Initiatives/CAO-Wide provides funding for key initiatives in support of
the CAQ's Mission to serve the House community by providing administrative,
technical, and operational solutions so Members can perform their Constitutional
duties. These funds are used to support cybersecurity efforts; technologies that
facilitate governance, user identity, provisioning and access; automation of routine
business services, which strengthen security, improve visibility, and simplify
compliance for organizations; and for upgrades to the PeopleSoft financial system.

B. Proposed Changes:
i.  Acquisitions - $258,000
The Digital and Traditional Mail contract was fully funded in FY 2019. This
request includes additional funding required for the new mail contract, which will
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be awarded in the summer of 2019. The new contract will take effect on 9/1/2019.
The mail contract is essential to the timely delivery of constituent communications
to Member offices and the assurance that all mail is properly screened for potential
threats.

CAOQ Immediate Office & Galleries - $414,000

This request will support cost increases for the Employee Advocacy Office. It
provides for staff travel to District offices to litigate cases. This request also
provides contractor support for court reporters to conduct depositions and for the
continuation of contractor support to provide legal representation to House
employees on matters arising under the Congressional Accountability Act.

Additional contractor support is also required within the Media Galleries to assist
during the 2020 Presidential Convention season.

This also reflects increased training costs for additional staff associated with the
expansion of the House Child Care Center, as staff must maintain required
certifications and stay abreast of current research in early childhood education.

Customer Experience Center - $3,981,000
The CEC will use additional funding to support the mandatory annual House-wide

Workplace Rights & Responsibility Training program for all House staff.
Mandatory training will provide each employee with the necessary tools to
understand House standards and policies.

This request will also fund increases needed to support the Congressional Staff
Academy, including the development of a new congressional staff curricula. It will
provide funding for a new online leamning management system to improve
registration, tracking, and compliance. {t will also fund the migration of the
Resource Scheduler software to a cloud-based solution.

Finance - $100,000
The requested increase will allow the Finance office to fund contractor support to
implement the Finance Improvement and Audit Readiness (FIAR) initiative.

. Additionally, this will allow Financial Counseling to fund contractor support to

optimize operational capabilities and meet surge requirements.

House Information Resources - $10,910,000
The increased funding will be used for a variety of initiatives supporting the House

and its Members. Specifically, this includes funding for the migration of House
applications to the cloud, strengthening cybersecurity, technology recapitalization,
hardware and software maintenance support, and associated contractor support.

HIR also requires additional funding to continue to support increased costs for
maintenance, software licenses and support used by the House community, such as
Microsoft Enterprise Licenses and Premier Technical Support contracts. The
Microsoft Enterprise agreement currently covers over 16,000 users. This request
will continue to support the current licensing requirements and will include
licensing of utility and service accounts that are required for the full integration and
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capability of the Microsoft suite of services such as SharePoint, OneDrive, and
Voicemail to email enhancements.

House Recording Studio - $572,000

This increase will fund the lifecycle replacement of vital video teleconferencing
equipment. This increase will also fund the purchase of a new file-based archiving
system for House Floor coverage, which replaces the obsolete technology of VTRs
(Video Tape Recorders) for the capture, recovery, and archiving of House Floor
coverage.

Human Resources - $100,000

This request funds key projects supporting the CAQ Strategic Plan's Employee
Goal of ensuring a professional and engaged CAO workforce. Projects include
additional contractors and services to enhance the House Wellness Center's service
delivery to House employees in both DC and District offices as well as support for
new program initiatives within the CAO Privacy Program.

Logistics & Support - $397,000

This funding will restore the necessary contractor support and resources needed to
continue normal Logistics & Support services and delivery times for all areas.
Additionally, this supports increased costs for a new furniture contract, and
additional temporary contractors for operational support of the O'Neill House
Office Building.

Risk Management - ($191,000)

Funding requirements for Risk Management have decreased, primarily because of
an anticipated reduction in the contractor support cost for Enterprise Risk
Management development and implementation.

Strategic Initiatives/CAQ-Wide - $0
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House of Representatives
Office of Diversity and Inclusion

By Object Class

FYIR FY19 FY20 FY20vs. FY19 FY20vs. FYLO

Actuals Enacted Estimate Net Change Net Change

Dotlars (S000) Deollars {$000) Dollags ($000)  Dollars (S000) Percent %
1100 Personnel Compensation - - 362 362 -
1200 Personncl Benefits - - - ~ .
1300 Benefits 1o Former Personncl - - - - -
2100 Travel ‘ . . 3 3 -
2200 Transportation of Things - - - - -
2300 Rent, Communications, Utilitics - - 15 {5 -
2400 Printing and Reproduction - - { i 2
2500 Orther Scrvices - - 121 121 -
2600 Supplics end Matcrials - - 12 12 -
3100 Equipment - - 86 86 -
4200 Insurance Claims/Indemnitics - = - - =
TOTAL - - 600 600 -
FYi8 FY19 FY20 FY20vs. FY19 FY20vs. FY19
Actuals Enacted Estimate Net Change  Net Change %

Positions

FY18 actuals reflect data as of September 30, 2018. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FY19 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY20 estimate.

Pagc 89 of 172



103

Schedule C - Office of Diversity and Inclusion

House of Representatives
Detailed Analysis of Change by Organization
Office of Diversity and Inclusion

FY19 FY20 FY20 vs. FY!9 FY20vs. FYI9
Enacted Estimate Net Change Net Change
Dollars (S000) Dollars (S000) Doliars (S000) Percent %
A. MANDATORY CHANGE 362 362 -
Personnel Basc 352 352 “
Base Adjustment & ” s
Cost of Living Adjustment Annualized 2 2 o
Cost of Living Adjustment 8 3 s
Overtime Pay & > .
Reclassifications o % =
Temporary Positions - . =
Longevity Increase . - <
Mcritorious [ncrcasc s 3 -
Accrucd Leave - - -
Personncl Benefits . - -
B. PRICE LEVEL INCREASES - % o
C. PROGRAM CHANGES 238 238 -
Gceneral Operations Program 238 238 -
TOTAL 600 600 -
POSITIONS s = -
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of Diversity and Inclasion

For salaries and expenses of the Office of Diversity and Inclusion, $600,000. The fiscal year
(FY) 2020 budget request is $600,000 or 100.00% above the Division B - Legislative Branch
Appropriations Act, 2019 per P.L. 115-244.

This amount includes $362,391 for mandatory items, no price level increases, $0 for program
current services and a $237,609 increase in program changes.

I. Personnel Details: FY20 ‘Request - $362,391

A. Base: $352,391 -
i.  The estimated FY 19 personnel compensation will be $352,391.

B. Budget Calculations:
i.  FY19 Cost of Living Annualized - (0.57%) 2.60%

ii.  FY20 Cost of Living Prorated - (2.26%) 3.00%
iii.  FY20 Longevity - 0.00%
iv.  FY20 Meritorious Increase - 0.00%

C. Reguested Changes:
i.  FY19 Cost of Living Annualized - $2,000

ii.  FY20 Cost of Living Prorated - $8,000
iii.  FY20 Overtime - $0
iv.  FY20 Reclassifications - $0
v.  FY20 Temporary Positions - $0
vi.  FY20 Longevity - $0
vii: FY20 Meritorious Increase - $0
viil.  FY20 Accrued Leave - $0
ix.  FY20 Personnel Benefits - $0
X. FYZO.Base Adjustment - $0

I1. Price Level Details; FY20 Request - $0
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The non-personnel estimated inflation factor is 2.40%.
M. Program Details: FY20 Request - $237,609

A. Current Services: .
i.  General Operations Program - $0

B. Proposed Changes:

i.  General Qperations Program - $237,609
This reflects the planned establishment of the Office of Diversity and Inclusion. A

determination is pending regarding the Positions associated with this new office.
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Séhedule A - Office of the Whistleblower Ombudsman

House of Representatives
Office of the Whistleblower Ombudsman

By Object Class
FY18 FY19 FY20 FY20 vs. FY19 'FY20vs. FY19
Actuals Enacted Fstimate Net Change Net Change
Dollars (S0001 Dollars ($000) Dollars (5000) Dollars ($G00) Pereent %
[ 100 Personnc] Compensation - - 362 362 -
1200 Personnct Benefits N - - -
1300 Bencfits to Former Personnel - - -
2100 Travel - - 3 3
2200 Transportation of Things - - - - -
2300 Rent. Communications, Utilitics - - ) 15 -
2400 Printing and Reproduction - - 1 | -
2500 Othcr Services - - 1214 121 -
2600 Supplics and Matcrials - - 12 12 -
3100 Equipment - - 86 86 -
4200 Insurance Claims/Indcmnitics - - - - -
TOTAL - - 600 600 -
FYI8 FYi9 FY20 FY20vs.FY19 FY20vs. FY19
Actuals Enacted Estimatc Nct Change  Net Change %

Positions

-

FYI8 actuals reflect data as of September 30, 2018. These are expenditures (mlv and do not reflect open

obligations or post FY spending.

The Position totals in the FY19 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY20 estimate.
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Schedule C - Office of the Whistleblower Ombudsman

A. MANDATORY CHANGE

House of Representatives
Detailed Analysis of Change by Organization
Office of the Whistleblower Ombudsman

FY19
Enactcd

Doliars (S000)

FY20
Estimate

Dollars {$000)

FY20 vs. Y19 FY20vs FYI9

Net Change
Dallars (5000)

362

Nct Change
Percent %

Pecsonnel Basc

352

Basc Adjustinent

Cost of Living Adjustment Annualized

Cost of Living Adjustment

e itg

Ovecrtime Pay

1+

Reclassifications

Temporary Positions

Longevity Increase

Mecritorious Incrcase

Accrucd Leave

Pcrsonnc! Benefits

B. PRICE LEVEL INCREASES

C. PROGRAM CHANGES

238

238

General Opcrations Program

238

238

TOTAL

600

600

POSITIONS
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of the Whistleblower Ombudsman

For salaries and expenses of the Office of the Whistleblower Ombudsman, $600,000. The fiscal
year (FY) 2020 budget request is $600,000 or 100.00% above the Division B - Legislative Branch
Appropriations Act, 2019 per P.L. 115-244,

This amount includes $362,391 for mandatory items, no price level increases, $0 for program
current services and a $237,609 increasc in program changes.

I. Personnel Details: FY20 Request - $362,391

A. Base: $352,391
i.  The estimated FY 19 personnel compensation will be $352,391.

B. Budget Calculations: :
i.  FY19 Cost of Living Annualized - (0.57%) 2.60%

ii.  FY20 Cost of Living Prorated - (2.26%) 3.00%
iii.  FY20 Longevity - 0.00%
iv.  FY20 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FY19 Cost of Living Annualized - $2,000

il.  FY20 Cost of Living Prorated - $8,000
iti.  FY20 Overtime - $0
iv.  FY20 Reclassifications - $0
v'. FY20 Temporary Positions - $0
vi.  FY20 Longevity - $0
vii.  FY20 Meritorious Increase - $0
viii.  FY20 Accrued Leave - $0
ix.  FY20 Personnel Benefits - $0
x.  FY20 Base Adjustment - $0

I1. Price Level Details: FY20 Request - 30
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The non-personnel estimated inflation factor is 2.40%.

1II. Program Details: FY20 Request - $237,609

A. Current Services:
i.  General Operations Program - $0

B. Proposed Changes:

i.  General Operations Program - $237,609
This reflects the planned establishment of the Office of the Whistleblower

Ombudsman. A determination is pending regarding the Positions associated with
this new office.
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Schedule A - Office of Inspector General

House of Representatives
Office of Inspector General

By Object Class

FY13 FY19 FY20 FY20 vs. FY19 FY20vs.FYI9

Actuals Enacted Estimatc Nct Change Net Change

Dollars ($000) Dollars ($000) Dollars {8000} Dollars ($000) Pereent %
1100 Personnci Compensation 3.197 3.769 3.849 80 2.12%
1200 Personnel Beacfits - - - - -
1300 Bencfits to Former Personncl - - - - -
2100 Travcl 4 2 {2 - -
2200 Transportation of Things - - - - -
2300 Rent. Communications. Utilitics 23 39 39 - -
2400 Printing and Reproduction { 2 i (1) (50.00%)
2500 Other Services 111 1,032 934 (98) (9.48%)
2600 Supplics and Matcrials 9 96 83 (13) (13.26%)
3100 Equipment 95 69 101 31 45.37%
4200 Insurance Claims/Indemnitics - - - - -
TOTAL 3441 5,019 5019 - -
EFY18 FY19 FY20 FY20vs. FY19 FY20vs. FY19
Actuals Enacted Estimatc Nect Change  Net Change %
Positions 22 25 25 - -

FY18 actuals reflect data as of September 30, 2018. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FY19 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY2@ estimate.
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Schedule C - Office of Inspector General

House of Representatives
Detailed Analysis of Change by Organization
Office of Inspector General

FY19 FY20 FY20 vs. FY19 FY20 vs. FY19
Enacted Estimatc Net Change Net Change
Dotlars {000}  Dotlars (3000} Dollars (5000) Percent %

A. MANDATORY CHANGE 3,769 3,849 80 2.12%
Personncl Base 3,769 3.769 - -
Basc Adjustment X - - " -
Cost of Living Adjustment Annualized - 18 18 -
Cost of Living Adjustment - 62 62 -
Overtime Pay - - - -
Reclassifications - - -

Temporary Positions - - - "
Longevity Increase - - % #
Meritorious Increase - v . <
Accrued Leave B . s %
Personncl Benefits - s & =
B. PRICE LEVEL INCREASES - | 1 -
C. PROGRAM CHANGES ' 1,250 1,169 (81) (6.48%)
General Operations Program 188 210 22 11.97%
Audit. Advisory, and Investigative Services Program 977 874 (103) (10.59%)
Training Program 85 85 - -
TOTAL 5,019 5,019 - -

POSITIONS 25 25 - -
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of Inspector General

For salaries and expenses of the Office of Inspector General, $5,019,000. The fiscal year (FY)
2020 budget request is flat with the Division B - Legislative Branch Appropriations Act, 2019 per P.L. 115-
244,

This amount includes $3,849,254 for mandatory items, $1,000 in price level increases, $1,249,746
for program current services and a ($81,000) decrease in program changes.

I. Personnel Details: FY20 Request - $3,849,254

A. Base: $3,769,254
i.  The estimated FY 19 personnel compensation will be $3,769,254.

B. Budget Calculations:
i.  FY19 Cost of Living Annualized - (0.48%) 2.60%

ii.  FY20 Cost of Living Prorated - (1.64%) 3.00%
ili.  FY20 Longevity - 0.00%
iv.  FY20 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FYI19 Cost of Living Annualized - $18,000

ii.  FY20 Cost of Living Prorated ~ $62,000
ili.  FY20 Overtime - $0
iv.  FY20 Reclassifications - $0
v. FY20 TemporaI"y Positions - $0
vi. FY20 Longevity - $0
vii.  FY20 Meritorious Increase - $0
viii.  FY20 Accrued Leave - $0
ix.  FY20 Personnel Benefits - $0
x.  FY20 Base Adjustment - $0

. [ Price Level Details: FY20 Request - $1,000
The non-personnel estimated inflation factor is 2.40%.
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III. Program Details: FY20 Request - $1,168,746

A. Current Services:

1

i,

iii.

Audit, Advisory, and Investigative Services Program - $977,221

The Audit, Advisary, and Investigative Services (AAIS) Program includes salaries for
the Inspector General, two (2) Deputy IGs, and nineteen (19) audit, advisory,
investigative, and quality assurance staff members. The Office of Inspector General
(OIG) prepares a Work Plan which is reviewed and approved by both the Majority
and Minority of the Committee on House Administration (Committee), This plan
consists of requested projects from the House Officers and the Committee, as well as
recommended audits and advisories based on the OIG's assessment of potential risks
to the House. The scope, depth, and number of audits and advisories varies from year
to year because of changes in House operations, emerging trends, the continual
reassessment of risk, and the availability of funds for obligation. Investigative
services are performed on an as needed basis; therefore, the number, scope, and level
of effort for investigative projects is not easily predicted. The AAIS Program also
includes a budget for contracting qualified, subject matter experts to provide support
on certain audits and management advisory services. Additionally, included is the
purchase of program-specific supplies (e.g. computer hardware, software, and
forensic tools for audits and investigations) and program-specific training. Finally,
included is program-related subscriptions, publications, and research services used as
guides, references, and resources in the planning and performance of audits,
advisories, and investigations.

General Operations Program - $187,778
The Admin and General Operations (ADMIN-OPS) Program includes salaries for

three Support Services Division staff members who provide human resources
management, contracting and procurement services, IT support and management,
budget formulation and execution, process improvements and automation services,
administer the OIG's Quality Assurance Program, manage files maintenance and
disposition, and provide other administrative support activities to ensure audit,
advisory, and investigative staff and executive management have the necessary
resources, services, and support to effectively and efficiently accomplish mission
activities. This program includes the purchase of general office supplies, equipmenit
and maintenance agreements, office furnishings, enterprise computer software,
hardware, and licensing agreements, relevant publications, communications
equipment and service plans, consultant and technical service support, as well as
payment for shipment and installation of purchased items.

Training Program - $84,747
House Rule II states that the OIG will conduct its audit, investigative, and advisory

work in a manner consistent with government-wide auditing standards. These
standards require all auditors, and specialists supporting auditors, to have a minimum
of 80 hours of specialized training every two years. To meet these training
requirements and to ensure we develop overall staff expertise, the OIG relies upon
various government training programs and non-government vendors, (technical
training institutions and national and local chapters of professional associations) for
training. Specialized training for Information Systems Auditors is also needed to stay
current with rapidly changing and emerging technologies. When possible, training is
obtained locally, but in some instances, travel and travel expenses are necessary if
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the training cannot be obtained in a timely fashion or is not available locally.
Purchases of computer software, training aids, accessories, or publications associated
with staff training are also funded in this program's budget.

B. Proposed Changes:

i

ii.

iii.

Audit, Advisory, and Investigative Services Program - ($103,469)

The AAIS Program non-personnel budget has been reduced to reflect decreased
printing and reproduction expenditures, as well as recent spending trends for supplies
and subscriptions, The AAIS Program budget has also been decreased to offset
COLAs for both the ADMIN-OPS and AAIS Programs.

General Operations Program - $22,469
The ADMIN-OPS Program budget reflects reduced spending on supplies based on

recent trends. Our increased use of electronic files and file sharing platforms has
reduced the need for hard copies. Additionally, the OIG negotiated copier
maintenance plans that include copier supplies, further reducing our already
decreased supply costs. The ADMIN-OPS budget has a projected increase to reflect a
non-recurring expense in FY2020 for updating our office technology (tablets,
laptops).” We continue to take advantage of House-negotiated pricing on software
licenses and equipment to maximize our budget.

Training Program - $0
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Schedule A - Office of General Counsel

House of Representatives
Office of General Counsel

By Object Class
FYI8 FY19 FY20 FY20vs. FY19 FY20vs. FYI9

Actuals Enactcd Estimatc Net Change Net Change

Dollars (S000)  Dollars (S000) Dollars (000} Dollars {S000)  Percent %
1100 Personncl Compensation 1.090 1,326 1.338 12 0.90%
1200 Personncl Benefits - - - - -
1300 Benefits to Former Personncl 3 5 5 .
2100 Travel 3 12 12 - -
2200 Transportation of Things - = o s =
2300 Reat, Communications, Utilitics 8 11 11 - -
2400 Printing and Reproduction i 6 6 - 4
2500 Other Services 24 37 37 - -
2600 Supplics and Matcrials 57 68 72 4 5.88%
3100 Equipment 34 42 42 - -
4200 Insurance Claims/Indeminitics - - - -
TOTAL 1,218 1,502 1,518 16 1.07%
FYi8 FYIi9 FY20 FY20vs. FYI9 FY20vs. FY19
Actuals Enacted Estimarc Net Change  Net Change %
Positions 11 1 11 = C

FYI8 actuals reflect data as of September 30, 2018. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FYI9 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY20 estimate.
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Schedule C - Office of General Counsel

House of Representatives
Detailed Analysis of Change by Organization
Office of General Counsel

FYI9 FY20 FY20vs. FY19 FY20vs. FYI9
Enacted Estimatc Nct Change Net Change
Dollars (3000)  Dollars (§000)  Dollars (8000} Pereent %
A. MANDATORY CHANGE 1,326 1,338 12 0.90%
Personnet Base 1.326 1,326 - -
Basc Adjustment 5 s 5 %
Cost of Living Adjustment Annualized - - - &
Cost of Living Adjustment - - &
Overtime Pay - - % 5
Reclassifications - - = s
Temporary Positions 2 . 5
Longevity Incrcase - - - -
Mecritorious Increasc - 12 12 -
Accrued Leave = - - .
Personnel Benefits - = % .
B. PRICE LEVEL INCREASES - = & 5
C. PROGRAM CHANGES 176 180 4 2.27%
Legal Representation and Advice 176 180 4 2.27%
TOTAL 1,502 1,518 16 1.07%
POSITIONS i1 1 - -
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of General Counsel

For salaries and expenses of the Office of General Counsel, $1,518,000. The fiscal year (FY)
2020 budget request is $16,000 or 1.07% above the Division B - Legislative Branch Appropriations Act,
2019 per P.L. 115-244,

This amount includes $1,338,000 for mandatory items, no price level increases, $176,000 for
program current services and a $4,000 increase in program changes.

I. Personnel Details: FY20 Request - §1,338,000

A. Base: $1,326,000

i

The estimated FY 19 personnel compensation will be $1, 326 000.

B. Budget Calculations:

L
ii.
iii.

iv.

FY 19 Cost of Living Annualized - (0 65%) 2.60%
FY20 Cost of Living Prorated - (2.25%) 3.00%
FY20 Longevity - 0.00%

FY20 Meritorious Increase - 0.90%

C. Reguested Changes:

i
ii,
i,
iv.
V.
vi.
vil.
viii.

ix.

FY19 Cost of Living Annualized - $0
FY20 Cost of Living Prorated - $0
FY20Overtime - $0

FY20 Reclassifications - $0

FY20 Temporary Positions - S0
FY20 Longevity - $0

FY20 Meritorious Increase - $12,000
FY20 Accrued Leave - $0

FY20 Personnel Benefits - $0

FY20 Base Adjustment - $0
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[I. Price Level Details: FY20 Request - $0

The non-personnel estimated inflation factor is 2.40%.

[II. Program Details: FY20 Request - $180,000

A. Current Services:

L

Legal Representation and Advice - $176,000
Pursuant to Rule I1.8(a) of the Rules of the House of Representatives for the 115th

Congress, and 2 U.S.C. § 5571, the Office of General Counsel (OGC) provides
legal advice and assistance to Members, Committees, Officers, and employees of the
House, without regard to political affiliation, on matters related to their official
duties. OGC represents Members, Committees, Officers, and employees, both as
parties and witnesses, in litigation arising from or relating to the performance of
their official duties and responsibilities. OGC also represents the House ‘itself in
litigation, both as a party and as amicus curie, in cases in which the House has an
institutional interest.

B. Proposed Changes:

1.

Legal Representation and Advice - $4,000
The increase reflects additional costs for court document subscriptions that are

essential to monitor and litigate cases of significance to the House and its Members,
Committees, and Officers. There exists a high probability that the OGC will be
required to undertake significant litigation in the upcoming fiscal year. Such
litigation may include cases in which the House directs OGC to intervene or file
amicus briefs in pending cases, as well as cases to enforce subpoenas issued by
various House Committees. OGC proposes to handle this litigation in several
possible ways. First, to the extent practicable, matters will be litigated by OGC
attorneys and law clerks. In some circumstances, cases might be handled by OGC
attorneys working with private attorneys from law firms or public interest litigation
groups. OGC reasonably expects that, where necessary, substantial legal services
will be provided to the House by private attorneys on a pro bono basis, meaning that
the House will not be billed for these services. However, some matters may require
OGC to enter into contracts for paid legal services with private attorneys. In
addition, it is possible that OGC will find it necessary to hire at least one more full-
time attorney to deal with the expected increased work load. If it transpires that
additional funds are needed for hiring another attorney or paying private counsel,
OGC will request such funds as may be necessary at the appropriate time.
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Schedule A - Office of the Parliamentarian

House of Representatives
Office of the Parliamentarian

By Object Class
FYIR FY19% FY20 FY20 vs. FY19 FY20vs. FYI19

Actuals Enacted Estimatc Net Change Net Change

Dollars ($000) Dollary ($000) Dollars ($000) Dotlars ($000) Percent %
1100 Pcrsonncl Compensation 1.720 1,881 1.943 62 3.30%
1200 Pcrsonncl Benefits - 2 % g -
1300 Bencefits to Former Personnel - = & s =
2100 Travel . 3 % . s
2200 Transportation of Things 3 2 % < s
2300 Rent, Communications, Utilitics 26 24 24 . o
2400 Printing and Reproduction - - S = <
2500 Other Scrvices - 45 45 . =
2600 Supplies and Materials 9 16 16 i =
3100 Equipmcnt 25 60 60 - -
4200 Insurance Claims/Indemnitics - : o - R
TOTAL: 1,780 2,026 2,088 62 3.06%
FYI§ FYI9 FY20 FY20vs.FY19 FY20vs FYI9
Actuals Enacted Estimatc Net Change  Net Change %
Pasitions 12 13 13 - -

FY18 actuals reflect data as of September 30, 2018. These are expenditures only and do not

obligations or post FY spending.

reflect open

The Position totals in the FY19 Enacted column reflect the ﬁma’éd position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY20 estimate.
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Schedule C - Office of the Parliamentarian

House of Representatives
Detailed Analysis of Change by Organization
Office of the Parliamentarian

FY19 FY20 FY20 vs. FY19 FY20vs. FYI9
Enacted Estimate Net Change Net Change
Dollars ($000)  Dollars (000) Dollars (5600}  Percqot %
A. MANDATORY CHANGE 1,881 1,943 62 3.30%
Pcrsonncl Basc 1.881 1,881 -
Basc Adjustment = o 5
Cost of Living Adjustnient Annualized - - - -
Cost of Living Adjustment - " - .
QOvertime Pay - - - -
Reclassifications % = . -
Teimporary Positions - = W i s
Longevity Increase 2 a o &
Mcritorious Increase - 62 62 -
Acenicd Leave - - % &
Personncl Benefits - S % %
B. PRICE LEVEL INCREASES - - & -
C. PROGRAM CHANGES 145 145 - %
Daily Procedural Scrvices 145 145 - -
TOTAL 2,026 2,088 62 3.06%
POSITIONS 13 13 - -
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of the Parliamentarian

For salaries and expenses of the Office of the Parliamentarian, $2,088,000. The fiscal year (FY)
2020 budget request is $62,000 or 3.06% above the Division B - Legislative Branch Appropriations Act,
2019 per P.L. 115-244.

This amount includes $1,943,000 for mandétbry items, no price level increases, $145,000 for
program current services and no program changes.

[. Personnel Details: FY20 Request - $1,943,0600

A. Base: $1,881,000
i.  The estimated FY 19 personnel compensation will be $1,881,000.

B. Budget Calculations:
i. FY19 Cost of Living Annualized - (0.65%) 2.60%

ii. FY20 Cost of Living Prorated - (2.25%) 3.00%
iii.  FY20 Longevity - 0.00%

iv.  FY20 Meritorious Increase - 3.30%

C. Requested Changes:
i. FY19 Cost of Living Annualized - $0

il. FY20 Cost of Living Prorated - $0

iii. FY20 Overtime - $0

iv.  FY20 Reclassifications - $0

v. FY20 Temporary Positions - $0

vi. FY20 Longevity - $0
vii. FY20 Meritorious Increase - $62,000
viil. FY20 Accrued Leave - $0

ix. FY20 Personnel Benefits - $0

x. FY20 Base Adjustment - $0

[I. Price Level Details: FY20 Request - $0
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The non-personnel estimated inflation factor is 2.40%.
III. Program Details: FY20 Request - $145,000

A. Current Services:
i.  Daily Procedural Services - $145,000
The Parliamentarian and his staff are available at all times to the Speaker, the
Members of the House, and its committees for consultation on legislative and
parliamentary procedure. The Parliamentarian also compiles and publishes various
sources of the parliamentary law of the House (see sections 28, 28a, and 29 of Title

2, United States Code). )

B. Proposed Changes:
i.  Daily Procedural Services - $0
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Schedule A - Office of the Law Revision Counsel

House of Representatives
Office of the Law Revision Counsel

By Object Class
FY18 FY19 FY20 FY20 vs. FY19 FY20vs. FYI9
Actuals Enacted Estitmate Net Change Net Change
Dollars (3000)  Dollars (S000) Dollars (3000) Dollars (5000} Percent %
1100 Pcrsonncl Compensation 2,158 2477 2,534 57 2.30%
1200 Personncl Bencefits - - . . ”
1300 Benefits to Former Personnct - - - - -
2100 Travel - - - - -
2200 Transportation of Things - - - -
2300 Rent, Communications, Utilitics 7 9 9 - -
2400 Printing and Reproduction - ] i o -
2300 Other Scrvices 148 650 675 25 3.85%
2600 Supplics and Matcrials 44 60 60 - -
3100 Equipment 64 130 140 10 7.69%
4200 tnsurance Claims/indemnitics - - - 5 <
TOTAL 2,421 3.327 3.419 92 2.77%
FYI8 FYt9 FY20 FY20vs. FYI9 FY20vs FYI9
Actuals Enacted Estimate Net Change  Net Change %
Positions 18 21 21 - -

FY18 actuals reflect data as of September 30, 2018. These are expenditures only and do not réflect open

obligations or post FY spending.

The Position totals in the FY19 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FY19 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY2( estimate.
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Schedule C - Office of the Law Revision Counsel

Detailed Analysis of Change by Organization

House of Representatives

Office of the Law Revision Counsel

FY19 FY20 FY20vs. FYI9 FY20vs, FY19
Enacted Estimate Nct Change
Dollars (S000) Doliars (3000) Dollags (S600) Percent %
A. MANDATORY CHANGE 2,477 2,534 57 2.30%
Personncl Basc 2,477 2477 - -
Basc Adjustment - - & »
Cost of Living Adjustiment Annualized - - - -
Cost of Living Adjustment - - - -
Overtime Pay - " & 5
Reclassifications ~ = = .
‘Temporary Positions - = = .
Longevity Increase - - - -
Mecritorious [ncreasc 57 57 -
Accrucd Leave % s =
Personncl Benefits . . - -
B. PRICE LEVEL INCREASES - 19 19 -
C. PROGRAM CHANGES 850 866 16 1.88%
General Operations Program 850 866 16 1.88%
TOTAL 3,327 3,419 92 2.11%,
POSITIONS 21 21 - -
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of the Law Revision Counsel

For salaries and expenses of the Office of the Law Revision Counsel, $3,419,000. The fiscal
year (FY) 2020 budget request is $92,000 or 2.77% above the Division B - Legislative Branch
Appropriations Act, 2019 per P.L. 115-244.

This amount includes $2,534,000 for mandatory items, $19,000 in price level increases, $850,000
for program current services and a $16,000 increase in program changes. '

I. Personnel Details: FY20 Request - $2,534,000

A. Base: $2,477,000

i

The estimated FY 19 personnel compensation will be $2,477,000.

B. Budget Calculations:

i
i.
iii.

iv.

FY 19 Cost of Living Annualized - (0.65%) 2.60%
FY20 Cost of Living Prorated - (2.25%) 3.00%
FY20 Longevity - 0.00%

FY20 Meritorious Increase - 2.30%

C. Requested Changes:

i.

il.
ii.
iv,
Vs
vi.
vii.
Vviii.
iX.

X.

FY19 Cost of Living Annualized - $0
FY20 Cost of Living Prorated - $0
FY20 Overtime - $0

FY20 Reclassifications - $0

FY20 Temporary Positions - $0
FY20 Longevity - $0

FY20 Meritorious Increase - $57,000
FY20 Accrued Leave - $0

FY20 Personnel Benefits - $0

FY20 Base Adjustment - $0

1. Price Level Details: FY20 Request - $19,000
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The non-personnel estimated inflation factor is 2.40%.

HI. Program Details; FY20 Request - $866,000

A. Current Services:

1.

il

General Operations Program - $850,000

This program includes administrative/operational costs which cover administrative
functions of the Office of the Law Revision Counsel (OLRC). These expenses
include the budget object categories of Rent, Communications, and Utilities,
Printing and Reproduction, Other Services, Supplies and Materials, and Equipment.

Moderization - $0
The House Modernization Initiative is a collaborative effort by the OLRC and the

House Legislative Counsel (HOLC) begun at the behest of House leadership in
2012, The OLRC's part of the initiative proceeds in three stages: (1) convert the
United States Code into XML and develop conversion tools to facilitate its use by
other Hill offices; (2) develop a Codification drafting tool to draft bills in XML
compatible with current efforts of the HOLC and Senate Legislative Counsel; and
(3) develop a Code editing tool which allows the OLRC to edit and maintain the
Code in XML. OLRC's part of the initiative was initially funded in FY12 with
$1,084,832 of reprogrammed funds with an additional $1,000,000 in No Year funds
approved in FYI5. In FY13 through FY18, the OLRC obligated significant
amounts of its own funds to continue the initiative without interruption. The OLRC
hopes that this funding will allow the OLRC to continue and complete the House
Modernization Initiative as originally envisioned. However, there are necessary
follow-on projects that must be undertaken in the near future which will require
additional funding.

B. Proposed Changes:

L

il.

General Operations Program - $16,000

The increase in the Other Services line (2500) is due to the need for consultation
with former OLRC staff in planning and reviewing anticipated editorial projects
and in the installation and maintenance of a new editing tool for the OLRC. The
increase in the Equipment line (3100) is due to anticipated purchases for the
OLRC's Alternatc Computing Facility and for necessary purchases for the
installation of OLRC's new editing tool.

Modemization - $0
The OLRC has sufficient funds to complete the Modernization Initiative as initially

approved. However, there are necessary follow-on projects that must be undertaken
in the near future which will require additional funding in future fiscal years.
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Schedule A - Office of the Legislative Counsel

House of Representatives
Office of the Legislative Counsel

By Object Class
FY18 FYig FY20 FY20vs. FY19 FY20vs. FY19
Actuals Enacted Estimatc Net Change Net Change
Dollars (3000) Dollars ($000) Dollars ($000)  Dollars ($000) Percent %

1100 Personncl Compensation 8373 10.804 10,804 - =
1200 Pcrsonncl Bencfits - - ¥ = &
1300 Benefits to Former Personnc! - - - - -
2100 Travcl - 50 50 - -
2200 Transportation of Things - - - - -
2300 Rent, Conumunications, Utilitics 34 132 48 (84) (63.64%)
2400 Printing and Reproduction - 1 1 " -
2500 Other Scrvices 47 600 684 84 14.00%
2600 Supplics and Materials 47 100 100 - -
3100 Equipment 96 250 250 - -
4200 Insurance Claims/Indemnitics - - - - -
TOTAL 8,598 11,937 11,937 - -
FYI8 FY19 FY20 FY20vs.FYI9 FY20vs.FYI9

Actuals Enacted Estimate Net Change  Net Change %

Positi 68 87 87 - -

FYI8 actuals reflect data as of September 30, 2018. These are expenditures only and do not reflect open

obligations or post FY spending.

The Position totals in the FY19 Enacted column reflect the funded position level for this office and the associated
cost is provided within the personnel compensation portion of the FYI9 Enacted allocation.

The Position totals in the FY20 Estimate column reflect the requested positions for the estimate year and the
anticipated associated cost is provided within the personnel compensation portion of the FY20 estimate.

Pagc 114 of 72



128

Schedule C - Office of the Legislative Counsel

House of Representatives
Detailed Analysis of Change by Organization
Office of the Legislative Counsel

FYt9 FY20 FY20 vs. FY19 FY20vs. FY19
Enacted Estimarc Nct Change Net Change
Doliars ($000) Dollars (S000) Dollars (3000} Percent Y%
A, MANDATORY CHANGE 10,804 10,804 -
Personncl Basc 10.804 10,804 -
Basc Adjustment - 2 -
Cost of Living Adjustment Annualized - . -
Cost of Living Adjustment - = -
Ovcrtime Pay - 5 -
Reclassifications = - .
Temporary Positions - ¥ s
Longcvity Incrcasc = w &
Meritorious [ncrease - % =
Accruced Lcave - ca =
Pcrsonncl Benefits - - -
B. PRICE LEVEL INCREASES - - =
C. PROGRAM CHANGES 1,133 1,133 -
General Opcrations Program 1.133 1,133 -
TOTAL 11,937 11,937 &
POSITIONS 87 87 -
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Explanation of Changes Shown on Schedule C

Salaries, Officers and Employees
Office of the Legislative Counsel

For salaries and expenses of the Office of the Legislative Counsel, $11,937,000. The fiscal year
(FY) 2020 budget request is flat with the Division B - Legislative Branch Appropriations Act, 2019 per
P.L. 115-244.

This amount includes $10,804,000 for mandatory items, no price level increases, $1,133,000 for
program current services and no program changes.

I. Personnel Details: FY20 Request - $10,804,000

A. Base: $10,804.000
i.  The estimated FY 19 personnel compensation will be $10,804,0600.

B. Budget Calculations:
i.  FY19 Cost of Living Annualized - (0.65%) 2.60%

i,  FY20 Cost of Living Prorated - (2.25%) 3.00%
iii.  FY20 Longevity - 0.00%
iv.  FY20 Meritorious Increase - 0.00%

C. Requested Changes:
i.  FY19 Cost of Living Annualized - $0

i.  FY20 Cost of Living Prorated - $0
iii.  FY20 Overtime - $0
iv.  FY20 Reclassifications - $0
v.  FY20 Temp<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>