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The American Trucking Associations’ upcoming 2022 Driver Compensation Study isa benchmarking tool that can
be used to inform carriers on where exactly they stand in terms of driver pay and benefits. This study is a
comprehensive evaluation that assesses how fleets compensate their drivers, including detailed data ranging
from base pay packages and bonuses to benefits, such as paid time off. The survey dataincludes 185 fleets, over
135,000 employee drivers, and nearly 20,000 independent contractors, with data broken down by For-Hire TL
carriers, LTL carriers and Private fleets. Pay rate data is for 2021, including estimates forannual compensation.

The study provides company, employeedriver, and employee benefits profile sfor private, TL, and LTL carriers.
Base-pay by years of experience, bonusand incentive data was vetted further:

e TL—by trailer type and independent contractor, both drayage and non-drayage

e LTL-byregion,then OTR and local

e Private Fleet— by employee driverandindependent contractor

Truckload drivers were paid an estimated median 2021 and 2019 Median Annual Pay
annual amount of $69,687 in 2021, including $100
salaries and bonuses but not benefits. This figure
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reflects an 18% increase in annual compensation 560
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in demand for drivers in this sector.'Independent %

contractors at Truckload carriers performing non- Truckload Private
drayage activities were paid an estimated median
annual amount of $235,000 in 2021.
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Overninety percent of TL respondents raised driver pay in 2021, offeringan average increase of 10.9%. Ninety-
six percent of TL carriers offered areferralbonus to employee drivers with amedian value of $1,150 —which is
$150 higherthan our last survey indicated. This was in conjunction with an even more impressive $750 increase
in the median sign-on bonus offered by 54% of TL carriers.

Less-than-truckload drivers who hauled fright

Median Sign-On and Referral Bonuses Offered . . .
over-the-road were paid an estimated median

56,000 amount of $73,000 in 2021. Less-than-truckload
$5,000 employee drivers onlocal routes were paid an
44,000 estimated median amount of $55,000 last year.
$3,000 100% of LTL respondents raised driver pay in 2021,
$2,000 offeringan average increase of 2.6%. Eighty-two
percentof LTL carriers offered areferralbonusto
$1,000 . employee drivers with a median amount of $875,
50 . which is $80 higherthan our last surveyindicated.
Sign-On Referral This was in conjunction with an even greater
ETL ELTL = Private $1,500 increase in the median sign-on bonus

offered by 53% of LTL carriers.
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Private carriers paid theiremployee drivers an estimated median amount of $85,000 in 2021, the same value
reportedin our2019 study. Seventy-six percent of private carriers offered areferralbonus to employee drivers
with a median amount of $1,150—which is $250 higher than ourlast surveyindicated. This wasin conjunction
with a $4,000 spike in the median sign-on bonus offered by 76% of private carriers.

Carriers Offering Employee Driver Benefits
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i1t should be noted that all comparisons with the 2019 survey are not based on the exact same sample of fleets and therefore
should be used with caution. But these comparisons can give fleets an idea of the types of increases the average driver received
over this time period. For the TL sector, this percentage increase fits with other data from the U.S. Department of Labor.
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